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NURIOOTPA HIGH SCHOOL 
GOVERNING COUNCIL MEETING 

Agenda 
Tuesday December 1st 2020 – 6:00pm at Vine Inn 

Members: Tarnya Eggleton, Halena Frick, Peter Lange, Karen Underwood, Sonya Carmody, Belinda Haeft, Pricilla 
Heidenreich, John Martens, Bernadette Patterson, Luke Rothe, Sharyne Young, Kelly Neldner, Donna Baumann, Jodie 
Marshall and Paula Brennand  
Staff: Gerri Walker, Andrew Dickinson, Sarah Afshin-Pour, Ann-Marie Ward.  
SRC: Lucy Dickinson, Elli Nottle, Cody Parham 

Governing Council Statement of Acknowledgement 
We acknowledge the Traditional Owners of country throughout Australia and recognise their continuing connection 
to land, waters and culture. We pay our respects to their Elders past, present and emerging. 

Chair: Tarnya Eggleton         Secretary: Halena Frick 

Members present: Tarnya Eggleton, Halena Frick, Peter Lange, Karen Underwood, Belinda Haeft, Pricilla Heidenreich,  
Bernadette Patterson, Sharyne Young, Donna Baumann, Jodie Marshall 

Staff: Gerri Walker, Sarah Afshin-Pour, Andrew Dickinson 

SRC: Cody Parham 

Other: 

Welcome 

1. Apologies: John Martens, Sonya Carmody, Kelly Neldner, Paula Brennand, Elli Nottle, Lucy Dickinson, Luke Rothe, 
Keely Lydeamore 
 

2. Minutes from previous meeting: 

Accepted -   Moved:  Pricillia Heidenreich Seconded: Sharyne Young 

3. SRC Report:  

4. Learning Session: Nil due to large Business Items 
 

5. Business Arising from Minutes  

Item Response 

SRC What bird is on the Woodland Sign? Local bird 

Languages Review Combined Indonesian/Geography/Business Enterprise class is scheduled for next year 
at Year 8. 
There is interest from central office about the course as it is seen as unique. 

Traffic on roads 
adjacent to school 

Feedback from Working Party of Karen Underwood/Kelly Neldner/ Donna Baumann 
/Paula Brennand / Ann-Marie Ward 

• No meeting held yet. 

• Ann-Marie to send out information to working party 

Mobile Phone Policy 
Review 

The proposal re mobile phone use went to Leaders as discussed last meeting. The 
leaders were initially divided about the proposed way forward and took two meetings 
to reach agreement. The wider staff were then consulted on the proposal and the 
feedback they gave was extremely polarised. A quick poll was also undertaken to gauge 
where individuals sat on a continuum from 1 to 10 with 1 representing a total ban, 5/6 
representing the current proposal and 10 representing acceptable use in class only. The 
poll came back with around 30% on 1, 40% on 5/6 and 30% on 10 with very little in 
between. The intention now is to highlight to the staff how polarised their opinion is, in 
the hope that they understand that the middle ground (current proposal) is the only 
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way to go. The proposal will then be tabled as a motion to be adopted for the start of 
2021. This will happen at the next staff meeting (7 Dec) 

• Middle ground policy is only use in certain classes in senior year levels 

• Policy is 1 warning then if broken again the student’s phone is removed by exec 
for the day. 

• Further non-compliance will lead to suspension. 

Constitution Change Change approved 
o 1 Principal (ex-officio) 
o 15 elected parents of the school 
o 3 staff of the school (nominated by the staff of the school) 
o 2 Student Representative Council members 
o 3 Community members appointed by the school. 

Community members – next steps 

• Gerri had approached Barossa Council – positive response – can follow up 
o Bim Lange is keen to join – Gerri to forward invitation 

• Other community members – ideas?  
o Indigenous community member- 

▪ Barossa Indigenous Group Pricilla H to contact them for 
interest. 

o Local MP 

• Please bring ideas on members to next year’s meeting 

Change to Materials 
and Services charge 

Positive Poll 
 

Gender Based Awards 

Criteria for Awards – please refer to Appendix 4 for more detail 
Discussion 

• The award would be 2 awards not 1 male, 1 female 

• Should this be polled by students which could be run by SRC? This could also 
raise awareness about the different awards and their criteria. 

• Maybe sports may still need to be gender based. 

Governing Council 
Award Winners 

Year 12 
Patrick McGrath and Alyssa Feltus 
Other winners have not been announced 

 
6. Finance Report –See Appendix 2  Budget  

 
7. WH&S 

Item  Response 

  

 

8. General Business 

Item Response 

Year 7 to High School Update 

• Curriculum Planning and Student Learning – 
ongoing faculty work 

• Staff Planning 
o awaiting outcome of Year 7 teacher panels 
o planning to begin next year re additional 

staffing – teacher and non-teacher 

• Facilities Planning – awaiting outcome of tender 
process – planning a meeting before school breaks 
up with successful tenderers 

• Budget Planning for 2022 will begin in 2021 

What is Governing Council’s role in this 
transition? 

• How can we contribute? 

• Should GC visit other GC’s? 

• Could we have a standing item in GC 
meetings/newsletters? 

• Do Primary schools have access to NHS 
transition newsletter items? 

• Partnership attention plan in the works 

• Suggestion that Primary and High GC 
chair have a meeting or Forum 

• Tarnya to send out toolkit in Chair report 
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• School Community – Barossa Partnership has 
agreed to develop 4 Action Plans – Orientation and 
Transition of Mainstream students; Aboriginal 
Students; Students with Special Needs (Disability, 
Children in Care) and Continuity of Learning across 
Learning Areas.  Note within these plans that will 
be developed before week 5, term 1 there will be 
some work proposed for Governing Councils. 

• Professional Learning – will start next year with 
more work in this area 

• Required Transition – Action Plan as noted above 

• Required Orientation – as above 

• Required Engagement – as above 
Importance of Governing Council in raising issues for 
us to work on 

• Please bring any ideas to next meeting. 

SIP: 

• Outcomes for 2020 

• Draft for 2021 

 

• Refer to Appendix 5 

• Refer to separate document  

Data for 2020  

• Bullying and Harassment 

• Suspension and Exclusion 

• Complaints – one current complaint with 
central office  

Refer to Appendix 6 

 

9. Reports/Committees 

- Chairperson Report:  
- Principal report – refer to Appendix 3    Moved: Jodie Marshall   Seconded: Karen Underwood 
- Subcommittees: 

Committee Report 

Canteen Committee 
Meet week 5 on a Tuesday 
Pricilla Heidenreich 

 Next Meeting T1 Wk7 2021 

Uniform Committee 
Anne Barclay, Ann-Marie Ward, Belinda Haeft, Keely 
Lydeamore, Lucy Dickinson  

This week SRC have sent a survey out to students 
re the proposed Jackets 
Next Meeting T1 Wk7 2021 

Finance Committee 
Meet on the afternoon before Governing Council 
meeting – Peter Lange & Tarnya Eggleton 

Refer to Appendix 2 
 
 

Wine Committee 
Peter Lange & Gerri Walker 

School Vineyard update 

• Wine store has been moved to Wine 
Centre 

• Vines were planted Week 10, Term 3 
(23/10/2020).  Thanks to Dan and Peter 
Burgemeister for their help with this. 

• Rain was a bit late, have not planted 
interrow cover crop - will keep interrow 
fallow and manage couch/weeds over 
summer via spot spraying/manual 
removal. 

• Hickinbotham- lease has been received.  
Josh is following up installation of water 
meter.  Plumber to install 

 

Building and Grounds Committee 
Luke Rothe 

No meeting 
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Fundraising Committee 
Karen Underwood 

Suggestion from Motorcycle club on March 13 & 
14th Saturday and Sunday morning breakfast – 
bacon & egg roll / bbq style breakfast. 
Karen willing if we can get 6 member 7/or SRC to 

provide support. Ann-Marie to put it forward 
to Arlon/Emma to bring back to GC next 
meeting.  Ann-Marie to forward 
Lions/Rotary information to Karen so that 
she can contact them. 
Another option is Lions/Rotary to help.  
Governing Council agree to go ahead. Halena, 
Kelly, Belinda, Ann-Marie, Peter, Andrew, Gerri, 
Peter 
Update from Karen 

10. New Business 

Task Person Responsible/Result 

Pupil Free Days and School Closure Day 2021 
We are requesting the following days for 2021: 

• Week 0, Term 1 Friday January  22 -  
Curriculum 

• Week 6, Term 1 Monday March 1 Berry St 

• Week 7, Term 2 Friday June 11th (note Public 
Holiday June 14th 

• Term 3 Fri Week 7 School Closure (day of local 
significance) – date to be confirmed – first day 
of Royal Adelaide Show – possibly 3rd 
September 

• Term 3, Monday Week 8 Student Free Day- 
date to be confirmed– possibly 6th September 

All members agree to the dates requested for 
2021 
 
All in favour 
Moved: Sharyne Young    Seconded: Peter Lange 
 
Show Day is considered the day of local 
significance 

State Budget Maintenance Project 
Nuriootpa High School will receive $20,000 as part of 
the $37m allocated in the state budget for all schools 
and preschools to support high priority maintenance 
projects.  
The funding has been specifically allocated for priority 
maintenance projects including painting, flooring, 
landscaping, nature play, playgrounds, kitchen 
upgrades, storage replacement, or shade structures. 
You are encouraged to engage local businesses and 
tradespeople directly to manage delivery of the works 
or alternatively you can chose to use your Facilities 
Manager. 
 

 

  

11. Correspondence 

o Constitution 

o Parents Say magazine 

12. Any Other Business 

Task Person Responsible/Result 

Discussion re Week 9 

• Students requested exemptions – this 
may be due the need for a form rather 
than non-attendance 

• Many have changed their minds 
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• List of activities should be sent to parents 
as well as students. 

• Historically students had the feeling that 
they were not wanted at school in week 
9 

• Activities are not always look forwarded 
by students 

• Maybe students could have a further 2-3 
days of lesson/revision and then 2 days 
of activities 

• More variety on activities 

• Peers not attending leads to other peers. 

• Please forward any ideas or any feedback 
about week 9 please bring to GC next 
year. 

 

Photos to be taken of award winners at the end of year 
assemblies as parents are unable to attend due to 
COVID  

Next Governing Council Meeting 9th February at 7pm in Languages Building 

FLC end of year postponed to February 2021  

13. Meeting Closed at 8:40pm 

Meeting Dates for 2021 

• 9th February 

• 16th March AGM 

• 11th May 

• 15th June 

• 2nd August 

• 7th September 

• 25th October 

• 30th November 
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APPENDIX 2: FINANCE REPORT 

1.OCTOBER FINANCIAL REPORTS 

 
The following reports were tabled and discussed at Finance Committee Meeting 1/12/20: 

• Profit and Loss statement Period 10 

• Balance Sheet Period 10 

• Governing Council reports Period 10 
 
CANTEEN:  PERIOD 10: 

ACCOUNT  OCT AMOUNT $ 

SASIF $      94,979.93 

Cash at Bank (Cheque Account) $      31,290.69 

 
SUMMARY OF FINANCIAL PERFORMANCE 
Period 10 shows a Surplus $6,625.68 and a YTD Surplus $29,568.56 
The invoice for the Coolroom is yet to be paid from Canteen funds 
Dishwasher needs replacement – Bev is getting 2 quotes 
The Principal and Business Manager will continue to monitor the Canteen’s viability and will report again to next GC 
meeting. 
 
SCHOOL:  PERIOD 10 
 

GRANTS  

Yr 7 to HS Establishment Grant     $  20,000.00  

COVID Cleaning     $    6,993.58 

TRT Supplementation 2019     $122,221.00 

Surplus teacher Supplementation      $      -542.00 

 

ACCOUNTS AS END OF OCTOBER  

SASIF NHS $1,687,178.38 

SASIF TTC $    240,839.69 

Cash at Bank (cheque Account) $      21,387.42 

Accrued recurrent funding: DfE owed NHS  $    180,251.16 

 
 
SUMMARY OF PERIOD 10 FINANCIAL PERFORMANCE  
Period 10 shows a Surplus $78,358.10 and a YTD Surplus $664,022.55 
 
Other Revenue in Period 10 (items over $1,000 listed): 

Prizegiving $        1,363.70 

Yearbook $        3,720.00 

Community Helpers Sports uniforms $        1,000.00 

 
Notable spending (over $1,000) includes: 

Visual art – consumables $        1,266.17 

Grant VET Innovations $        2,703.93 

School Prizegiving $        3,950.00 

Home Ec – consumables $        1,503.16 

Special Ed – resources $        3,321.89 

VET - general $        2,151.32 

Grant – STEM Learning evaluation  $        1,301.00 

Auto – consumables $        1,528.20 

Composite materials $        1,443.27 

Electronics – resources $        2,719.92 
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FLC $        4,707.14 

Furniture – new special class $        1,300.00 

Grant – Student LED Bullying projects $        2,279.09 

Info Systems – resources $        5,468.38 

Info Systems – licences $        7,737.49 

Info Systems – DAYMAP $      16,300.00 

Printing – copier costs $        1,320.98 

Printing admin $        1,728.90 

Grounds improvements $        1,650.00 

Toiletries $        1,045.10 

T&D $        1,532.16 

Bad Debts $        2,556.00 

Camp Unit $        1,295.45 

Year 12 Formal $        2,727.27 

 
GC Report: 

 

** Variances to budget for October:  
Under Budget 

• Parent Contributions: received $15,816 less than cash flowed 

• Administration: general savings 

• Site Funded works:  general savings 

• Facilities: general savings 

• Utilities & Maintenance: general savings 
 
Over Budget 

• RES:  Global Budget – received  $463,498 more than cash flowed 

• Other Income sources: received $753 more than cash flowed (received $2,800 APAS grant) 

• Salaries:  TRTs over $64,639 (have received Supplementations for 2019 – 2020 still outstanding) 

• Curriculum Maintenance: overspent due to end of year events and finalisation of spending in some faculty budgets 

• Other Expenditure:  overspent due to FLO $3,549  FLC $4610 Grants $8,177 & WHS $1,532  
 
Non Budget revenue: no budget – offset by Non Budget Expenses 
Non Budget Expenses: no budget – offset by Non Budget revenue 
 
 
Summary of areas over budget: 

• Salaries:  TRTs over $64,639 (have received Supplementations for 2019 – 2020 still outstanding) 

• Curriculum Maintenance: overspent due to end of year events and finalisation of spending in some faculty budgets 

• Other Expenditure:  overspent due to FLO $3,549  FLC $4610 Grants $8,177 & WHS $1,532  
 
Overall received more income than what was cashflowed and spent less than what was cashflowed  

 
Materials and Services Charges Budget   $ 456,292 
 
M&S Revenue                                                      Oct               Year to Date      

M&S $     6,208 $     384,292 

School Card $             0 $       60,194 

M&S previous years $     3,398 $       12,052 

Waive M&S Gap (school card)  $    -1,422 $     -33,065 

Refunds $             0 $       -2,695 

TOTAL $     8,184 $    420,777 
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Motion: that the above reports for October are accepted:    
Moved: Belinda Haeft Seconded: Tarnya Eggleton 
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2. LETTER FROM GC CHAIRPERSON TO PRINICPAL RE 2021 APPROVED MATERIALS & SERVICES CHARGES 
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3.  TRANSACTIONS COMPLETED WHICH WILL APPREAR IN THE NOVEMBER FINANCIAL REPORTS 

• Canteen – cost of Coolroom $35,216 – NHS has been charged from DPTI – $23,216 withdrawn from Canteen 
SASIF account & $12,000 used from Canteen cash at bank to pay NHS.  

• Canteen - Company Kitchen paid $1500 for the old coolroom.  

• NHS disposed of Slasher $550  
 

Finance report 

Moved: Belinda Haeft Seconded: Tarnya Eggleton 

4.  DRAFT 2021 BUDGET 
The Governing Council approves the Draft 2021 Budget in accordance with the recommendation of the Principal.  
Moved:    Peter Lange                                       Seconded: Karen Underwood 
 
5. FUNDRAISING & UNEXPECTED REVENUE (reports to be provided at the meeting) 
The Governing Council approves the Fundraising and unexpected Revenue Reports in accordance with the 

recommendation of the Principal. 

Moved:     Halena Frick                                     Seconded: Donna Baumann 

6.  CURRICULUM/ICT SUBMISSIONS 2021 
Finance Committee have reviewed and have made recommendations for approval.  Staff to be informed. 
 
7. EQUIPMENT & FURNITURE PURCHASES FOR 2021 
Finance Committee has passed the motion that:  during 2021 additional furniture and equipment required for all new 
building can be purchased from SASIF Investment account during 2021  
 
Moved:    Bernie Patterson                       Seconded: Sharyne Young 

 
8. REFERRING OUTSTANDING DEBTS FOR DEBT COLLECTION  
The governing council confirms they have taken all steps to recover the debts and request that 49 debts totalling 
$27,089.80 be sent to the DfE Central Debt Collection for debt collection in accordance with the recommendation of 
the Principal.  
Moved: Tarnya Eggleton Seconded: Belinda Haeft 
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CHAIRPERSON’S REPORT: 
 
NHS Governing Council Chair Report December 1st 2020 
 
Since our last meeting we were successful in a positive poll for our Material and Service charges and changes to our 
Governing Council Constitution.  
 
Thank you to those who attended the extra-ordinary meeting to discuss the M&S fee structure, and to Anne-Marie 
for her time in setting the poll up to be the first school to have this poll online. And thank you to those who voted in 
favour of increasing our membership and changes to the constitution. 
 
On November 17 I attended a virtual forum for Governing Council Chairs ‘Year 7 to High School’ conducted by the 
Year 7 to HS Project team. 
 
While it was informative I felt it was more geared towards Primary Schools and how they can support their families 
with children who will transition with the double cohort to school from year 6 to year 7 in high school in 2022. Please 
see attached document we received as pre reading. 
 
From this forum I wondered of it was a good idea we have a formal standing item on transition of year 7 to High 
school to update on where we are in the progress for our school, and how our GC can best support the school 
community to enter this new phase eg a formal update/section of the newsletter, forum nights for parents. 
 
It has possibly been one of our most challenging years for all of us as we grapple with a pandemic. I would like to 
thank the GC for being flexible in how we met over the year and in maintaining a quorum for all meetings. 
 
Wishing you all a lovely Christmas, happy holidays and a much healthier 2021. 
 
Tarnya Eggleton 
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APPENDIX 3: PRINCIPAL’S REPORT 
COVID Update 

1. Pupil Free Day at the beginning of week 7 was cancelled 
2. Formal – will proceed on February 5th – the Intercontinental Hotel have been very supportive in changing 

these arrangements 
3. End of Year Assemblies – Years 8 – 10 and Disability Unit/Special Class will proceed without parents due to 

current restrictions.  Year 11 Assembly will be held early next year as they missed their last 2 days of 
schooling due to the state-wide lockdown. 

4. SRC Camp – at this stage this will proceed in week 9 as it has been approved by SA Health 
5. Year 8 Student Led Conferences and the final Year 7 transition was cancelled due parents not being able to 

come on site and the Year 10s not having a chance to do the Peer Support preparation to run events on this 
day. 

 
Week 9 
During week 9 the Year 8 and 9 students will engage in a range of learning and wellbeing activities.  The last day may 
need to be changed as it is a morning at the local swimming pool. 
I have put this as an agenda item to discuss as a council. 
 
Staffing Update 2021 

• Years 9 & 10 Year Level Leader position is in panel process 

• Wine Manager position is in panel process 

• Year Level Managers and SRC Manager positions currently advertised  

• SSO appointments: 
o Bec Schwarze                    Front Office                                      15hpw 

o Daniel Traeger                  ICT Support                                       20hpw 
o Carolyn Haswell                Uniform Shop/Home Ec                15 ½ hpw 
o Carolyn Haswell                Student Support                             14 hpw 
o Ian George                         Groundsperson                               15 hpw 
o Sonya Abdelmalek           Lab Assistant                                     7hpw 

Sandy Hahn                       Resource Centre                            14.75 hpw perm Total perm hours = 30hpw  
o Deborah Robertson         Mainstream classroom support  14.75 hpw perm Total perm hours = 30hpw 
o Rachel Donovan               Mainstream classroom support  14.75 hpw perm Total perm hours = 30hpw 

• Teacher vacancies have been declared – awaiting placement of any permanent teachers and contracts. 
 
Start of 2021 

• Staff will return on Wednesday January 20th – Friday January 22nd.  The Friday will be one of our Pupil Free 
Days.  The Maths faculty is working on Monday January 25th with an external facilitator to about 
Misconceptions in Maths.   

• Students will return on Wednesday January 27th.  Day one will be in Home Groups/Year Levels with lessons 
starting on the Thursday. 

 
Year 7 to High School Update 

• We have provided information to Kathryn Bruggemann (Education Director) and have also met with the Year 
7 to High School Central Office Team to track our progress for being ready for 2022 for Year 7s. 

• At the recent Partnership Meeting it was determined that there will be a detailed Action Plan for the 
movement of Year 6 and 7 students in 2022.  This is across 4 strands – Continuity of Learning (will involve 
faculties), General student cohort transition/orientation for Years 6 and 7; Aboriginal Students and Students 
with Special Needs.  As noted in the agenda, we believe that Governing Council will be part of this. 

Questions that we need to consider: 

• Will we have a Year 7 hub area? 

• If a year 7 teacher teaches at least 2 subjects to their class, where will this happen? 

• Do the Year 7s need some different ‘play areas’? 

• What impact will the new year 7 numbers have on our budget?  Leadership time? 
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Year 7 Facilities Update  

• Awaiting tender outcome 

• Staff in Drama Block have been moving out. 

• Parking during the build – I have agreement with the new owner of the block across the road for us to use as 
temporary parking. 

The current start date for the build is December 14th with a predicted finish date in late October, 2021. 
 
New Disability Unit Facilities for 2022 

• We have agreed on a plan for the double classroom Disability Unit.  It will now go to tender. 

• Ann-Marie is organising a wall to be built between Erin’s room and the current space used by staff in the 
Special Class area. 

• The aim is for the building to be ready for the beginning of term 3 next year.  

• Advice from central office re putting in a swing or doing anything to the existing yard is: 
o Builders will have to excavate the site around the area to access and connect services. 
o New building will be around 20m from existing fenced area – this will depend on underground 

services. 
o Will already be two builders on site, a third builder can cause even more disturbance to the students 

especially around the disability unit. 
o If the school places a swing now it might have to be removed so builders can access underground 

services. 
 
Buildings 15 and 34 

• Removal forms have been sent to central office. 

• Timing of removal of these and the new buildings being placed onsite is not known at this stage. 
 
Home Ec Kitchens 

• We are still awaiting a quote for this upgrade– we have asked the person from DTI to see why this is taking so 
long – we understand that there the company is very busy. 
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APPENDIX 4 CURRENT AWARDS 
Year 11 
Nuriootpa Regional Community Association Futures Scholarship – (1 Student - School Card Student)  

• Academic - In the eyes of the Principal, has high academic potential   
• Attitude – demonstrated a strong commitment to study and is keen to continue secondary education  
• Personal Conduct – displayed behaviour in line with the ideals and expectations of the school values 
•  

Barker Shield - Academic Achiever Award (1 Male and 1 Female)  
PLUS certificates for Academic Excellence Awards – Top 15  

• Academic – Achieved outstanding academic results in their Year 11 studies for all subjects.  
• Attitude - Consistently maintained a dedicated work ethic over the entire year  

 
Barker Shield - Community Service and Spirit (1 Student)  

• Service - Involvement in activities/affairs/projects within the wider community  
• Personal Conduct – exemplary conduct and behaviour which is a credit to the school  
• Attitude – willing to help others; makes selfless contributions  
• Leadership – as role model for others  

 
Barker Shield – Respect for Learning and the School Community (1 Student)  

• Academic – Shown academic improvement or consistency throughout the year  
• Service - Exemplary contribution to one or more school activity  
• Attitude - Being organised and taking responsibility for their learning  
• Personal Conduct - Always speaks and acts appropriately to others  

 
All year levels 
Principal’s Award (1 Student)   

• Academic – has reached a high level of academic achievement in their Year 11 studies.  
• Service – provided exemplary service to the school and wider community.  
• Leadership - demonstrated strong leadership qualities.  
• Cultural – participates enthusiastically in the cultural/artistic life of the school  

 
 Best All-Rounder (1 Male and 1 Female)  

• Academic – Achieves well across a range of subjects  
• Attitude – willing to help others; makes selfless contributions  
• Personal Conduct – exemplary at all times  
• Leadership – a role model for others  
• Service – participates in school and community activities  
• Sport – represents the school without necessarily being a champion  
• Cultural – participates enthusiastically in the cultural/artistic life of the school   
*students should excel in these categories, though not necessarily all of them  
 
 

Nuriootpa High School Governing Council Award (1 Male and Female)  
This award is presented to encourage a male and female student to continue with their lifelong journey.  

• Attitude –  demonstrated a commitment to the school motto “per aspera ad astra’   
• Personal Conduct – displayed the following qualities throughout the year- resilience, perseverance and 
upholding school values.  
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Other awards sponsored by the community can change each year 
These include: 
 
Year 11 

Principal's Award  
Best All Rounder Co op 

Best All Rounder Co op 

Governing Council Award Male NHS  

Governing Council Award Female NHS  

Academic Award Male Co op 

Academic Award Female Co op 
 

Sportspersons of the Year - Male Vine Inn 

Sportspersons of the Year - Female Vine Inn 

Lions Kazuko Morizumi Languages Incentive Award  

Barossa Kia VET Award  

Barossa Village VET Award  

Stage 1 Visual Art Award  

Tanunda Liedertafel Music Award  

Tanunda Liedertafel German Award  

Graetz Irrigation Award  

 
Year 10 

Principal's Award  
Best All Rounder Co op 

Best All Rounder Co op 

Governing Council Award Male NHS  

Governing Council Award Female NHS  

Academic Award Male Co op 

Academic Award Female Co op 

Sportspersons of the Year - Male Vine Inn 

Sportspersons of the Year - Female Vine Inn 

Barossa Village VET Award Simon Newbold 

Eckersley's  Visual Art Award Eckersly's 

Jarrod Biagi Memorial Award Ralph Biagi 

Longtan Leadership and Teamwork Award ADF 

Australian Defence Force Innovator Award ADF 

Freemason Masonic Lodge Memorial Award  
Barossa Village Language Award  
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Year 9 

Principal's Award  
Best All Rounder Co op 

Best All Rounder Co op 

Governing Council Award Male NHS  

Governing Council Award Female NHS  

Academic Award Male Co op 

Academic Award Female Co op 

Sportspersons of the Year - Male Vine Inn 

Sportspersons of the Year - Female Vine Inn 

Freemason Masonic Lodge Memorial Award  
Barossa Village Language Award   
Friends of the Barossa Libray HASS award Friends of the Barossa Library 

Friends of the Barossa Libray HASS award Friends of the Barossa Library 

Friends of the Barossa Libray HASS award Friends of the Barossa Library 

Friends of the Barossa Libray HASS award Friends of the Barossa Library 

Friends of the Barossa Libray HASS award Friends of the Barossa Library 
 
Year 8 

Principal's Award  Gerri 

Best All Rounder  Co op 

Best All Rounder  Co op 

Governing Council Award Male  NHS - Tarnya 

Governing Council Award Female  NHS - Tarnya 

Academic Award Male  Co op 

Academic Award Female  Co op 

Sportspersons of the Year Male  Vine Inn 

Sportspersons of the Year Female  Vine Inn 

   
Friends of the Barossa Library (HASS award)  Friends of the Barossa Library 

Friends of the Barossa Library (HASS award)  Friends of the Barossa Library 

Friends of the Barossa Library (HASS award)  Friends of the Barossa Library 

Friends of the Barossa Library (HASS award)  Friends of the Barossa Library 
Friends of the Barossa Library (HASS award)  Friends of the Barossa Library 
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APPENDIX 5: Site Improvement Plan Summary 2020 

In writing, there has continued to be an emphasis on Tier 3 Words and scaffolding writing, enabling more complex writing by Year 8 students (this work has been across Years 8 – 12).  We have 
continued to focus in one area of improvement with faculty leaders leading and monitoring this work. Due to COVID we did not have another session planned with the external facilitator.  Data 
analysis shows the ongoing areas for improvement are growth and stretch for every student. This will be achieved through continuing professional learning with a focus on Writing through : 

• the LDAM lens in staff selected areas of Peer Assessment, Questioning, All Student Response Systems and Engagement Through Pedagogy.  Staff will work in a group on one of these 
topics led by a group of leaders. 

• ICT and how it can support writing.  The two focus areas will be Microsoft 365 and OneNote. 

Reading PAT data showed  

• Year 8 – in 2019 there were 84% who achieved SEA which increased to 89% of Year 8 students in 2020.  This is our highest ever PAT Reading score for Year 8s. 

• Year 9 – in 2019 there were 77% who achieved SEA – this increased to 79% in 2020. 

• Year 10 – there were 80% who achieved SEA in 2019 which increased to 82% in 2020.  Again this was our highest ever PAT score for Year 10 Reading. 

We attribute these increases to the focus that we have on Writing. 

In numeracy, all Year 8 Maths teachers engaged with diagnostic testing highlighting misconceptions, which in turn informed teaching, grouping for purpose and interventions. The students were 
grouped into 3 groups according to this testing and there were also 2 Numeracy Classes. The most significant gains were in the two numeracy classes with very high effect sizes in both classes. 
These two classes have continued to work on misconceptions as well as the traditional Australian Curriculum and the results are clear. This is an excellent model for improving numeracy at year 
8.  All Maths teachers will engage on professional learning with an external facilitator at the beginning of 2021 re Misconceptions.  This will deepen the expertise in the Maths faculty.  

Maths PAT data showed  

• Year 8 – in 2019 there were 83% who achieved SEA which increased to 85% of Year 8 students in 2020. 

• Year 9 – in 2019 there were 83% who achieved SEA and in 2020 this was 82%. 

• Year 10 – there were 80% who achieved SEA in 2019 which decreased to 71% in 2020. 

During 2020, the Special Education/Disability Unit classes have begun work on Big Ideas in Number with targeted professional learning.  This will continue in 2021. 
There has been a focus on the learning of our Aboriginal students.  This is an ongoing agenda item on the Leaders Meetings.  The principal, AET and ASETO meet at least once per term to track 
and monitor Aboriginal students learning.  We also meet with the Aboriginal Community Education Team Leader and Aboriginal Services Engagement Officer once per term. 
PAT data for Aboriginal students to come? 
 
We have continued to link PDPs to the SIP maintaining staff accountability.  This has included curriculum SSOs. 
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APPENDIX 6: Bullying and Harassment Data and Suspension and Exclusion Data 2020 
 

Bullying and Harassment Category Semester 1 Semester 2 

Physical Bullying 2 12 

Verbal or Written Bullying 3 3 

Cyber Bullying 1 4 

Sexual Harassment 6 4 

Total 12 23 

 
Suspension and Exclusion Data 
 

 

Internal 
Suspension 

Take Home Suspension Other Exclusion Total 

 Sem 1 Sem 2 Sem 1 Sem 2 Sem 1 Sem 2 Sem 1 Sem 2 Sem 1 Sem 2 Sem 1 Sem 2 

Violence - threatened or actual 3 2 0 2 15 18 4 4 0 0 22 26 

Threatened Good Order 14 13 1 2 16 14 5 9 0 1 36 39 

Threatened Safety or Wellbeing 2 2 1 0 14 7 4 3 0 0 21 12 

Acted Illegally 1 0 0 0 4 10 1 1 0 1 6 12 

Interfered with Rights of Others 0 3 0 0 1 0 0 0 0 0 1 3 

Persistent and wilful inattention 2 5 0 0 3 1 3 4 0 0 8 10 

Total 22 25 2 4 53 50 17 21 0 2 94 102 
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SRC REPORT 

Governing Council Summary – Term 3, Week 8 

Revegetation: 

I will start off with the bird that was on the revegetation sign as we were unsure of what it was last meeting. The bird is a Crested Shriketit. This bird is present in the Bluegums 
along with a few other locations in the Barossa Valley. There has also been progress with the sign installation, the frame that was made by Mr Hampel has now been installed by 
Mr Burgemeister, and the sign will be installed at some stage this week. So that’s exciting news! 

Casual Days: 
 
On Friday of Week 2 we held a pink themed casual day, the money of which went towards the McGrath Foundation, and we sold hot chips. 
 
We also held a Christmas themed casual day on the Friday of Week 7. The funds from this went towards the Barossa Lutheran Community Care. 
 
Yesterday one of this year’s year 12 SRC students Amber Perry and Emily Langmair cut their hair and donated it to make wigs for people affected by cancer through “The 
Ponytail Project”. 
 
Christmas Hampers 
 
Last week buckets were put in the Library for the Barossa Lutheran Community Care Christmas Hampers. These buckets will be in the library until Thursday this week, and 
students will earn house points for every item donated. 
 
SRC Camp 
 
Unfortunately, we found out that SRC camp has been cancelled for this year due to West Beach being named a high risk Covid Area. We are now going to do two daytrips 
around the Barossa on Monday and Tuesday next week that will include team building activities, planning and nominations for 2021 
 


