
 

NURIOOTPA HIGH SCHOOL 
GOVERNING COUNCIL MEETING 

Agenda 
Tuesday May 11th  2021 – 7:00pm in Languages Building 

Members: Tarnya Eggleton, Karen Underwood, Peter Lange, Monique Lloyd, Donna Baumann, Paula Brennand, 
Sonya Carmody, Belinda Haeft, Pricilla Heidenreich, Daniela Hongell, Kelly Neldner, Jodie Marshall, Bernadette 
Blatchford, Gary Pentland, Russell Johnstone. 
Staff: Gerri Walker, Penny Chancellor, Melissa Rogers, Ann-Marie Ward.  
SRC: Cody Parham, Elli Nottle. 

Governing Council Statement of Acknowledgement 
We acknowledge the Traditional Owners of country throughout Australia and recognise their continuing connection 
to land, waters and culture. We pay our respects to their Elders past, present and emerging.         

Chair:     Tarnya Eggleton    Secretary:  Monique Lloyd 

Members present:  Tarnya Eggleton, Peter Lange, Monique Lloyd, Donna Baumann, Belinda Haeft, Pricilla 
Heidnriech, Daniela Hongell, Kelly Neldner, Gary Pentland, Russel Johnstone, Gerri Walker, Penny Chancellor, Melissa 
Rogers, Ann-Marie Ward, Cody Parham, Elli Nottle 

Welcome 

1. Apologies: Sonya (resignation), Jodie Marshall, Bernadette Blatchford, Karen Underwood, Paula Brennand 
- Tarnya acknowledged the resignation from Governing Council of Sonya Carmody and thanked her for her 

many years of commitment to Governing Council. 
 

2. Minutes from previous meeting 16 March , 2021 

Accepted - Moved:  Gary Pentland Seconded: Melissa Rogers 

3. SRC Report: see Appendix 1 – to be tabled at meeting 

- Resilience/Well being program  - currently being trialled. Gerri to send link to podcast - to be emailed out. 
- SRC continue to research options for cost effective water fountains. Suggested to apply to SA Water however 

they are no longer providing grants for efficient water fountains. Any other ideas for funding? 
- Bin use – Grounds and Maintenance staff have spoken to SRC in regards to previous interventions. SRC to 

conduct a student survey to determine why the bins aren’t being used correctly. Ideas suggested included: 
*Detention students to pick up. 
* House teams to have separate bins and make a competition out of which team collects the most. 
*Speaking to Angaston recycling around can/bottle collection and incentives to use the money. 

 
4. New Council  

 Introduce ourselves 

 Look at our roles – See Appendix 4 – deferred to next meeting due to absences 

 Group Norms – Code of Conduct on DECD website (Appendix 6). Can all members have a think about what 
they would like. Tarnya to send through SA Health’s Code of Conduct for distribution. 
 

5. Learning Session : Focus on SACE and VET  
- Penny Chancellor – to email presentation and link to DECD website for distribution 
- If you would like a specific learning session please let Gerri know. 

 
6. Business Arising from Minutes  

Item Response 

Year 7 to High School  Letter sent to Governing Council of feeder primary schools – refer to Appendix 5 

 Newsletter article (part of principal letter) sent to feeder schools to add to their 
newsletter 

 Gerri to gather ‘vibe’ from other principals at partnership meeting – nothing new 
that has not been discussed 

 Governing Council representatives at Open Days on site Week 9 



 

Traffic on roads 
adjacent to school 
 

Feedback from Working Party: Karen Underwood, Kelly Neldner, Donna Baumann, 
Paula Brennand, Ann-Marie Ward, Gary Pentland, Russell Johnston and Gerri Walker. 
Have met with Stephan Knoll and Ashton Hurn – they are following up with the local 
council. 

Constitution Change 
 
 

Community members – next steps 

 Other community members – ideas?  

 Indigenous community member -  

 Barossa Indigenous Group Pricilla H to contact them for interest – to be 
followed up 

 Local MP 

 Penny Chancellor to contact Foundation Barossa  - to be followed up 

Daymap App Any questions about this from families? Some reports that the app is requesting on-
going login. Parents to email Gerri with current issues to be forwarded to Andrew 
Dickinson for follow up 

Behaviour Management 
Policy 

Draft policy was taken to staff – feedback collated.  The draft policy is based on the 
department’s template.  Andrew Dickinson is taking back to staff at Week 6 Staff 
Meeting 

Name tags to be 
organised after AGM – 
Ann-Marie 

To be distributed at tonight’s meeting – If you do not currently have a name tag 
please contact Ann-Marie  

Working with Children 
Check  

Ann-Marie still following up with a member 

Yr 7toHS build – DfE to 
conduct an audit for 
student toilets 

We will be receiving 3 toilets with the 2 x 4 dual classrooms 

 
7. Finance Report –See Appendix 2   

Note Summary of Period 3 not Period 2 Financial Performance. Yearbook in twice – to be amended. 
 

8. WH&S 

Item 
 Response 

NIL  

 

9. General Business 

Item Response 

Year 7 to High School Update 
 
Staffing Update 
Teachers 
1. Central Office have approved the 16 permanent vacancies developed 
by the PAC.  I want to thank the PAC for their work – the descriptors that 
were developed gained positive feedback from our staffing officer. 
2 .These vacancies were advertised Thursday week 2 
3. Andrew and I will chair these panels – AEU is now nominating their 
representative on each of these panels. 
4. Further contract positions will be declared later in the year – there is a 
possibility of another round of permanent vacancies but central office is 
unsure about this. 
Leaders 
1. The Arts and English leaders – advertised and closed 29th April.  Panels 
have begun. 
2. Years 9 and 10 Leader – advertised – closes 13th May 
All teacher and leader panels must be completed by the end of this term. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Non-curriculum SSOs 
1. Ann-Marie to complete budget – awaiting final RES (Resource 
Entitlement Statement) for 2021. 
2. Personnel Advisory Committee (PAC) to look at funds available and 
how to use these funds for 2022 and then 2023 (note we will need to 
consider the impact of the double cohort year in 2022).  We are also 
considering what jobs require additional support for 2021. 
Curriculum SSOs 
3. Now that Inclusive Education Support Program (IESP) funds are fixed 
for the next 2 years, Ann-Marie is finalising this area and will take to PAC. 
 
Other staffing considerations due to increased students to be considered 
by PAC. 
 
Curriculum Planning and Student Learning 

 ongoing faculty work in this area – will be focus of this term’s Pupil 
Free Day 

 Weeks 4 and 7 of terms 2 and 3 – primary school teachers will join 
secondary teachers ion faculty areas 

 
Facilities Planning - refer to Appendix 6 for a map 
At the Year 7 to HS Buildings Meeting Tuesday, week 1, term 2 the 
following information was provided. 
Hospitality Centre (HC) 

 Roofing and external cladding will be complete this week 

 Aluminium windows are installed 

 First fix services commence this week 
Multipurpose Building (MPB) 

 Slab has been poured 

 Storm water complete by the end of the week 

 Structural Steel ongoing 

 Pump station installed 

 External wall framing and roofing to follow on from Structural Steel 
Technical Studies (TS) 

 Slab has been poured 

 Structural steel complete 

 External wall framing complete 

 Brickwork and roofing to commence this week 
 
Additional Facilities 
70k security upgrade – request in with DECD and this will reduce the 
contingency funds 
4 x Dual Buildings has now become 2 x 4 Buildings 

 Buildings 15 and 34 – (Rooms 15 – 17 and Old Ag Rooms) – soil 
samples were taken in week 2 – cutting holes in the floor to check for 
contamination.  These tests take 4 weeks for results.   

 Buildings will be removed during the July school holidays – need to 
empty these and have ready for this to happen.  Sheds and their 
concrete bases adjacent to these existing buildings also have to be 
removed by the end of the July school holidays.  Buildings and 
Grounds Committee have agreed to ask for community interest in 
removing the sheds. 

 Glass divide between rooms in each 
 
New Dual Disability Unit 

 During the holidays the department discovered that they have 
tendered the building bigger than the existing building so this will 

 
PAC are looking at double 
cohorts and SSO time 
additional requirements.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Noted that the tree located 
near the new building will 
need to be removed. Also 
noted that DECD has been 
contacted in regards to a 
safety screen being placed on 
the second floor of the 
resource building to negate 
the safety risks. 
 
 



 

impact on the amount of play area between the two buildings and 
the new building will ‘jut out towards the carpark’ so the fence on the 
Eastern Oval side will remain aligned. 

 We have developed a solution to allow the students in the new 
Disability Unit to still have independent access to the mainstream 
school.  We do not want these students to have to get a staff 
member to unlock a gate for them.  The solution needed to ensure 
that the students who need to remain within the fenced area did not 
have access to the mainstream part of the school without a staff 
member support. 

 Building to be built at old Holden site, deconstructed and put back 
together on site July School Holidays 

 Sheltered area for Year 7’s – 7 things out of scope of build including 
pavers and shade structures. If we lose the 70k security system that 
will be difficult to do. 8 classrooms to be Home Group for year 7s 
with 2 other rooms possibly needed. No issues with trade or material 
supplies. Slight delay due to the Sump needed to be moved otherwise 
on time. 
 

Home Ec Upgrade 

 New tender documents are currently being prepared as the project 
was deemed to be ‘splitting’ so it now has to happen as one tender 
 

Teacher Offices 

 We are currently mapping where teachers are currently located and 
possible new teacher stations.  We will continue to work on this to 
get places for all teachers 

 
Unbudgeted Items for the Buildings 

 We have asked leaders to identify any unbudgeted items so that we 
can determine what is needed and how to fund it for 2022.  We will 
bring the final proposal to Finance and then Governing Council in 
week 8 to seek approval.  We will be seeking access to SASIF funds to 
accommodate this. 

 Furniture, Fittings and Equipment (FFE) funds for build - this was 
$200,000 – we have consulted with leaders and submitted a proposal 
to central office for $199, 632.  Note that within these funds we have 
not been allowed to purchase blinds. 

 We will need to purchase furniture soon to ensure it is available on 
day 1 next year.  Storage will be an issue. 

 
Budget Planning for 2022 – Ann-Marie has begun a very draft budget as 
noted above.  In addition, Ann-Marie and I have begun meeting weekly 
(in addition to our regular meetings) to continue this work.  The current 
topics we are discussing include: 

 ICT requirements for the new buildings – the ICT Exec met this week 
and are proposing TVs rather than projectors 

 Working with the groundsmen on re-locating their ‘office area’ 

 Storage once transportable buildings moved 
 
School Community - Anne Barclay, Jenelle Draper, Andrew Dickinson and 
myself have developed a Partnership Transition/Orientation of Year 6/7 
students, Transition/Orientation of Year 6/7 ATSI students and Students 
with Additional Needs. 
Andrew Dickinson is leading the Partnership Working Party developing a 
process for Continuity of Learning Areas – as noted above in weeks 4 and 
7, meetings with primary and secondary teaches in learning areas. 



 

SIP: Progress – next meeting  

Data for 2021 – end of semester 1 and 2 – on hold 

 Bullying and Harassment 

 Suspension and Exclusion 

 Complaints  

 

 

10. Reports/Committees 

- Chairperson Report: see Appendix 3  
Tarnya to send documents from VET pathways information course. Main takeaways were  
*What resourcing is available to implement changes to VET?  
*How do we as a parent group value VET courses and encourage students to take this VET pathway?  
*How do we promote this to students and families?  
 Moved: Penny Chancellor   Seconded: Daniela Hongell 

- Principal report – refer to Appendix 4     
Moved:  Donna Baumann           Seconded: Kelly Neldner 

- Subcommittees: 
 

Committee Report 

Canteen Committee 
Meet week 5 on a Tuesday 
Pricilla Heidenreich 

Faye Rothe appointed Casual part time employee 

10 ½ hpw 

Uniform Committee 
Anne Barclay, Ann-Marie Ward, Belinda Haeft, 

New jacket: Small order has been placed  

Finance Committee 
Meet on the afternoon before Governing Council 
meeting – Peter Lange, Tarnya Eggleton, Gary Pentland 
and Amy Heinicke 

Refer to Appendix 2 
 
 

Wine Committee 
Peter Lange & Gerri Walker 

Met in week 2.  Key points were: 

 12 – 13 tonne crush – wines made shiraz, 
cabernet and ruby port 

 Very generous donations by local growers 

 Wine is showing excellent colour 

 Support of Treasury, Fiona Donald 
(mentoring), CCL labels, Vinpac, wine mentor 
Dominic (Penfolds) and Richard Mattner 
makes the program successful 

 Acknowledge work of David Bowley as Wine 
Manager – outstanding – strongly supported 
by Josh Bottrall (Ag Faculty Leader) 

 Looking at other avenues for wine sales 

 Will do interrow planting 

Building and Grounds Committee 
Belinda Haeft 

Refer to Building Works above 

Fundraising Committee 
Karen Underwood 
Suggestion from Motorcycle Club on March 13 & 14th 
Saturday and Sunday morning breakfast – bacon & egg 
roll / BBQ style breakfast. 
Karen willing if we can get 6 member 7/or SRC to 
provide support. Ann-Marie to put it forward to 
Arlon/Emma to bring back to GC next meeting.  Ann-
Marie to forward Lions/Rotary information to Karen so 
that she can contact them. 
Another option is Lions/Rotary to help. 

Postponed until November 



 

Governing Council agree to go ahead. Halena, Kelly, 
Belinda, Ann-Marie, Peter, Andrew, Gerri, Peter 

 

11. New Business 

Task 
Person 
Responsible/Result 

NIL  

•   

12. Correspondence  

- South Australian Association of School Parent Communities Inc – invoice received for membership – Ann-
Marie to look into whether this needs to be paid as it was discussed by previous members that it has not 
been required previously 

- Parents Say Magazine x2 – distributed to members 
 

13. Any Other Business - NIL 

 

14. Actions from Meeting 

Task Person Responsible/Result 

Resilience/Well-being project podcast to be distributed Gerri/Monique 

Review of Council Roles and Group Norms All 

SA Health Meeting Code of Conduct to be distributed Tarnya/Monique 

SACE/VET presentation to be distributed Penny/Monique 

Follow up Community Membership – Barossa 
Indigenous Group and Foundation Barossa Pricilla/Penny 

Vet Pathways Information session – Information to be 
distributed Tarnya/Monique 

 

15. Meeting Closed at 9pm 

Meeting Dates for 2021 

 15th June 

 2nd August 

 7th September 

 25th October 

 30th November  



 

APPENDIX 1:  SRC REPORT  

 
Casual Days: 
 
On Friday of Week 5 we will have a non-themed casual day, the money of which will go towards some new water 
fountains that we are looking at implementing throughout the school. Our other casual day this term will be Friday of 
Week 9. It will be a Pyjama themed day, and we will be selling garlic bread. At this point in time the money raised will 
go towards our world vision child. 
 
Main Project: 
 
We have decided to create five focus group so that we can easily pick up and keep track of tasks. We have split them 
into student voice and fundraising, blue gums, bins and recycling, wellbeing, and water fountains.  

- The student voice group will focus on connecting with the outer cohort and getting their opinions. Some 
options to improve this include adding a questions box on the Nuri BYOD portal. 

- The blue gums group will focus on creating the blue gums into a better learning environment that students 
and teachers can use. Ways to improve this include adding defined paths and surveying teachers about what 
some ideas might be. 

- The water fountain group will be focusing on researching and choosing a fountain that will be cost efficient 
and best for the students and staff. We are really looking forward to this and hope that it will help push the 
sustainability side of our projects. 

- The bins and recycling group will be focussing on hopefully improving the rubbish issue that we have at the 
school. We have some ideas floating around such as painting the bins as clear rubbish and recycling colours 
and trying to make sure that all students know which is which, though these ideas are still pretty early and 
undefined. 

- The wellbeing group will focus on the physical and mental side of wellbeing with students. We are starting to 
look at programs that could be introduced to the school to benefit the students. Miss Perry and Mr Hall have 
introduced us to program which we are trialling, where at the end of each day each individual member writes 
in a book 3 things that they are grateful for or if something good happened that day. The purpose is to change 
our negative outlooks into something positive as humans tend to focus on the negatives. Mrs Perry and Mr 
Hall got the idea from the resilience project which they were both very inspired by when they came across it. 

 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 



 

APPENDIX 2: FINANCE REPORT 
The following reports are tabled and discussed at Finance Committee Meeting 11/5/21: 

 Profit and Loss statement  Period 3 

 Balance Sheet Period 3  
 

CANTEEN:  PERIOD 3: 

ACCOUNT  MARCH AMOUNT $ 

SASIF $      71,860.38 

Cash at Bank (Cheque Account) $      17,765.30 

 

SUMMARY OF FINANCIAL PERFORMANCE 
Period 3 shows a Surplus of $4,197.04 and YTD Surplus $4,898.01 
The Principal and Business Manager will continue to monitor the Canteen and will report again to next GC meeting. 
 

SCHOOL: PERIOD 3  
 

MARCH 

ACCOUNTS AS END OF  MARCH  

SASIF NHS $  1,916.859.17 

SASIF TTC $     241,122.56 

Cash at Bank (cheque Account) $     253,508.49 

Accrued Recurrent Funding:  DFE owed NHS $     192,342.93 
 

GRANTS  

FLO $    196,842.50 

SSO Supplementation $         1,435.17 

Beginning teachers support $       10,753.16 

IESP Category 1 $       32,994.92 

IESP Category 2 $         2,041.62 

IESP Category 3 $            921.46 

IESP Category 4 $         5,167.08 

IESP Category 5 $         1,650.84 

IESP Category 6 $         9,119.07 

IESP Category 8 $       12,207.46 

IESP Category 9 $         5,314.08 

Inclusive Education Support Transition $            884.25 

National Day of Action against bullying & violence $            500.00 
 

SUMMARY OF PERIOD 3 FINANCIAL PERFORMANCE  
Period 3 shows a Deficit $56,571.70 and a YTD Surplus $951,392.00 
 

Other Revenue in Period 2 (items over $1,000 listed): 

Science - student charges $          1,502.52 

Year 8 camp $          6,436.00 

Science excursion $          1,601.75 

Auto excursion $          1,480.00 

Laptop loans $          1,420.00 

VET $          3,286.23 

SRC BBQ catering $          1,246.00 

Grant: Barossa Council Youth Expo $          1,000.00 

Grant: Barossa Council FLC $          1,000.00 

Uniform sales $          4,631.86 

Photo commission $          2,746.00 

Wine sales $          2,606.01 

 
Notable spending (over $1,000) includes: 



 

Vis Art consumables  $         3,733.76 

VET innovations $          1,500.00 

Pastoral Care worker consumables $          1,000.00 

Resource centre resources $          1,741.36 

Curriculum Submission : Vis Arts $          1,040.00 

Curriculum Submission : PE $          5,150.00 

Home Ec consumables $          2,881.33 

PE consumables $          1,546.27 

Sport consumables $          1,851.96 

Inclusive Education consumables $          3,432.62 

VET  $          8,336.48 

Learning Support $          1,082.80 

Flo Case management $        79,100.00 

Ag consumables $          2,138.76 

Ag resources $          1,058.71 

Ag Livestock & Show club $          1,664.18 

Science consumables $          4,634.39 

STEM Scholarship Zoe Henderson $          1,959.99 

Auto consumables $          1,129.48 

CAD consumables $          2,145.17 

Metal consumables $          3,707.65 

Electronics consumables $          3,013.55 

Electronics resources $          1,859.54 

FLC $          1,038.04 

Admin minor equipment $          3,375.26 

Grant: Aust Schools Plus (FLC) $          2,454.55 

Grant: Student Led Bullying projects $          1,339.86 

Info Systems – computer replacement $          2,873.00 

Info Systems - licences $          1,500.82 

Printing – copier costs  $          1,514.93 

Printing -  Admin/YLM  $          1,579.70 

Student ID Cards  $          5,358.00 

Yearbook 2020  $          5,300.00 

Freight  $          1,601.55 

Postage  $          1,967.38 

Cleaning Exp/Toiletries  $          1,300.00 

Grant: STEM Works $        24,803.18 

Facilities: Machinery maintenance  $          1,589.32 

Bank Charges  $          1,357.32 

Excursion - Sport  $          2,132.38 

Excursion - Science $          2,476.00 

Excursion – Outdoor Ed $          1,251.45 

Yr 12 Sports Day tops $          2,918.18 

Yr 12 Formal 2020 $          1,636.36 

 
GC Report: See Report attached below 

 
** Variances to budget for March 
Under Budget 

 RES:  Global Budget – received  $8,956 less than expected 

 Salaries:  Tchrs underspent $1,620   TRTs over $30,876 & SSOs over $4,989 than what was cashflowed.  

 Curriculum Maintenance: general savings 

 Administration: general savings 



 

 Site Funded works: no expenses 

 Facilities: general savings 

 Other Expenditure:  general savings 
 
Over Budget 

 Parent Contributions: received $12,039 more than cash flowed 

 Other Income sources: received $523 more than cash flowed  

 Utilities & Maintenance: some savings & some lines over spent $3,809 : Machinery repairs $1,589 and cleaning 
costs $1,443 
 

Non Budget revenue: no budget – offset by Non Budget Expenses 
Non Budget Expenses: no budget – offset by Non Budget revenue 
 
Period 3 overall Revenue received was more than cashflowed and Expenses were less than what was cashflowed. 
 
Parent Contributions: Materials and Services Charges Budget    

Uniform Shop (as at 22/4/21) 

 

Orders for 2022 will need to be considered and placed in Term 2. 
Uniform Shop will review opening times in Week 0 with the intake of Year 7’s. 

 
Canteen have hired Faye Rothe – 10.5hrs a week. Another eftpos machine is also in place – Reported that these 
measures have resulted in lines moving quicker. 
 
 
Motion: that the above reports for March 2021 are accepted:    
Moved by Belinda Haeft   Seconded Kelly Neldner 
2021 Unbudgeted Items:  School are finalising requests from faculty leaders.  Requests to be tabled at next Finance 
& GC Meetings to seek approval to access SASIF funds to support purchase of items required to deliver year 7 
curriculum in 2022. 



 

 
GC Approved Budget 2021 – awaiting finalisation of April RES.  To be tabled at next GC meeting. 
 
QKR:  school is pursuing for Canteen, Uniform Shop.  Setup cost if $199 with a monthly charge of $15 and a small fee 
per transaction.  Will report back to next Finance and GC meetings. 
 
GC Employees:  
On 27 March 2021 the Fair Work Act 2009 (‘the Act’) was amended to change laws relating to casual employment. 
These retrospective changes apply to all existing and new casual governing council employees including those 
working in out of school hours care or canteen services. 
The Act now provides: 

 a clearer definition of who is considered a casual worker, and what information needs to be provided to the 
employee when an offer of casual employment is made 

 criteria for conversion from casual to permanent employment that must be considered by the governing 
council by 27 September 2021 if the governing council engages 15 or more employees 

 that casual employees engaged by a governing council with fewer than 15 employees are able to make a 
request for conversion to permanent employment if the criteria in the Act is met. 

Actions 
 Inform relevant staff at your school of the changes 
 Provide the Casual Employment Information Statement (PDF) to all casual employees 
 If your governing council employs more than 15 employees, assess all casual employees to determine 

whether they must be offered permanent employment by 27 September 2021. 
 2 Canteen Employees need to be offered permanent positions due to changes in Fair Work Act 2009 – Ann-

Marie to follow up and report back to next Finance & GC Meetings.  
 
Bad Debts for Approval: 
The Governing Council approves the write off of 2 Bad debts totalling $960.00 in accordance with the 
recommendation of the Principal.   Moved Peter Lange   Seconded Pricilla Heidenreich 
 
Annual – Debt Collection 
The Governing Council has discussed debt collection options as per the DfE Debtor Management Instruction and 
approves the following debt collection methods (attached below) for 2021 for outstanding debts utilising DfE’s debt 
recovery service, which may include implementing legal action i.e. lodging a Pre-Lodgement Notice/formal claim in 
the Magistrates Court.       Moved Kelly Neldner     Seconded Russell Johnstone 
      
Purchase of Laser Engraver – paid from STEM works funds: Asset A-CTD-2650 $21,500 – see invoice below 
 
Finance Audit:  conducted 10 & 11 May.  Thank you to Ann-Marie Ward, Dianne Emes and Rachael Pain for 
preparation and ongoing finance work.  Audit was successful and report to be presented at next Finance & GC 
meetings. 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://departmentforeducation.createsend1.com/t/i-l-mkitykk-jhbtjlhf-b/
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APPENDIX 3: CHARIPERSON’S REPORT 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

APPENDIX 4: PRINCIPAL’S REPORT 
 
Some Recent Events and successes 

 On Friday of this week is Youth Expo week.  On Friday, the Year 11 students have worked together 
to bring in community groups, design activities and information stands that get students thinking and 
engaging with each other.  All students will participate in this event. 

 At the upcoming CE’s Reconciliation Awards and Dame Roma Mitchell Scholarship Awards 
Ceremony on May 28th: 

o Angie Couzner will receive a CE’s Reconciliation Award – there is only one other student in 
the state getting this award 

o Meg Couzner will receive a Dame Roma Mitchell Scholarship Award – there are only 8 other 
students getting this award. 

Great representation for our school and for the Couzner family. 

 Our department has a recognition program, ThankED, which was launched late last year. ThankED 
encourages recognition on a more frequent basis at the local level by giving everyone the chance to 
celebrate and thank public educators who make a difference every day, as well as those people who 
work in support of them. So far over 2,200 ThankED messages have been received by department 
staff.  Each term the department will let me know who from our school has been ThankED.   During 
term 1, Michelle Rose and Sam Eccles received this recognition.  Congratulations to you both! 

 
Staffing update  

 David Tye has retired.  Dave has been a valued and committed member of staff, both as a member 
of the Maths faculty and his role on the Amenities Club.  We will miss his big laughs.  We will 
farewell Dave next term. 

 Giles Bartram is working in head office.  Tanya Bowley is acting HASS/Languages Leader.  Chris 
Munker is replacing Giles 0.6 and David Bowley has increased his teaching load by 0.2. 

 
New staff member in 2022 
Nat Noack will be coming to our school in 2022.  She nominated our school as part of her transfer from the 
country from Pt Augusta Secondary School.  Nat has agreed that I can share an excerpt from her 
application about some of the recent roles that she has undertaken : 2020-current Senior Leader – Literacy 
Improvement, Coordinator Humanities & Social Sciences, PASS 2016-2020 Coordinator – Humanities & 
Social Sciences, PASS 2013-2015 Coordinator – Humanities & Social Sciences, PASS 2012 Coordinator – 
Humanities & Social Sciences.  We hope that she enjoys her role at our school from 2022. 
 
Validation of School Registration 
On Tuesday May 18th, we will have our School Registration Audit.  We have provided preliminary 
information and they will then visit the school to gain further information.  We do not get the outcome of the 
audit for about 4 weeks. 
 
Maths Building 

 Painting of these rooms has been approved and will happen in the July school holidays 

 Some of the rooms will also be carpeted. 
 
Memorial Hall 

 Air conditioners have been installed.  The electrical fault that did not allow the air conditioners to be 
connected has been rectified. 

 
Buses 
Julie Flatman and I met with personnel from head office re their review of buses for 2022.  This review has 
taken into consideration all of the primary schools in the area and projected enrolments from these schools 
to NHS next year. 
There will be consultation about possible new routes.  Part of the review process includes some new buses 
and some current buses with increased capacity.  No final decisions have been made 
 
Internet Speed 
I received an email during the school holidays to say that as part of the SWiFT Fibre to Schools project, our 
schools’ internet bandwidth allocation has been recently increased from 400Mbps to 600Mbps, at no 
additional cost to our school. 
  



 

APPENDIX 4: Roles of Governing Council  

Examples of different responsibilities – councils and site leaders 

Area of 

responsibility 

Site leaders 

(principals/directors) 
Governing councils 

Curriculum 

Lead the development of teaching 

and learning programs, and set up 

timetables and teacher/class 

allocations. 

Provide advice to the site leader to make 

sure the curriculum offered meets local 

community needs. For example, a specialist 

program. 

Student 

achievement 

Monitor individual student 

achievement against the 

department’s standards. 

- 

Student 

management 

Manage all areas of student 

wellbeing and discipline. 

Consult with the site's community to assist 

when policies are made or reviewed. 

Staff 

management 

(example 1) 

Manage all department staff. For 

example, teaching performance, 

discipline and complaints. 

- 

Staff 

management 

(example 2) 

Day-to-day management of staff 

employed by the council, including 

performance management. 

Performance management covers 

dealing with allegations of 

misconduct or negligence. 

Overall responsibility and management of 

council employees. 

Staff 

employment 

(example 1) 

Employ the department’s teaching 

and non-teaching staff. 

Employ some staff. For example, out of 

school hours care and canteen. 

Staff 

employment 

(example 2) 

- 
Take part in an interview panel to employ 

the site’s principal or director. 

Big picture 

planning 

Carry out the initiatives and work 

towards achieving the goals in the 

site improvement plan. 

Work on the site improvement plan and set 

strategic directions. 

https://www.education.sa.gov.au/sites-and-facilities/governing-councils/working-governing-council/interview-panels-and-merit-selection-principals-and-directors


 

Area of 

responsibility 

Site leaders 

(principals/directors) 
Governing councils 

Finance 

Prepare and supply financial reports 

to the council via the finance 

advisory committee. 

Review, approve and keep a check on the 

site budget. 

Reporting 
Draft the annual report and share the 

information. 

Endorse the annual report and report to the 

site's community – and the minister – at 

least once a year. 

 

  



 

 

APPENDIX 5: Letter to Governing Council Chairs and Principals 
 
Dear Governing Council Chair and Principal 
 
At its first meeting this year, Nuriootpa High School Governing Council agreed to write to each of the 
Governing Councils for our feeder primary schools to determine any perceived needs by the parents of the 
students coming to our school for Years 7 and 8 in 2022. 
 
Much of the important information is available on our website.  This includes: 
•Virtual Tour of the School http://www.nurihs.sa.edu.au/videos/NHS_Virtual_Tour.mp4 
 
• Bring Your Own Device (BYOD) http://www.nurihs.sa.edu.au/byod.htm 
 
• Uniform http://www.nurihs.sa.edu.au/uniform.htm 
 
• School Information Brochure http://www.nurihs.sa.edu.au/school_info.htm 
 
Information about the school’s preparation for the new cohort of students including the new building works 
will continue to be provided to feeder primary schools in weeks 4 and 9 of each term. 
 
Each of the Year 6 and 7 classes have been visited by ex-students and a staff member in weeks 7 and 8 of 
term 1.  There were 2 Open Days on March 22nd and 23rd.  The PowerPoint from this presentation is 
available on our website in the Transition Information Documents Section of the School Information section.  
In both terms 2 and 3 there will be a Teams Meeting with each of the Year 6 and 7 classes with the same 
students who visited their school in weeks 7 and 8 of term 1.  During term 4, the primary school students 
will come to our school and the day will be hosted by these students.  For students who need additional 
transition visits, this will be negotiated between the primary schools and the high school. 
 
Teachers from the high school and primary schools will be meeting during terms 2 and 3 to discuss 
particular learning areas and pedagogy. 
 
There will be a parent information night in term 4 with a focus on information that parents and students need 
to know as they transition to our school, including a session on Bring Your Own Device. 
 
With respect to enrolment processes, families have now been provided with information about this process.  
Families should ensure their contact email address/es and their child’s residential address are accurate and 
current with the school, to limit issues during the process.  Families should complete and return their child’s 
online form by the due date, to ensure their nominated secondary school/s is considered.  While families 
are able to nominate to attend any secondary school, the increase in enrolment demand from in-zone 
students may mean there is limited space available. 
 
As the year progresses, we will be able to share with students and families what a school week looks like, 
some more information about our wellbeing program and  other information that is requested. 
 
For students in Special Options classes, information will be provided to these families as the high school is 
informed about these students. 
 
We are keen to hear from your Governing Council about ideas that our Council can undertake that will 
further support your Year 6 and 7 students have a successful transition to our school.  Can you please let 
us know so that we can follow up with you? 
 
 
 
Tarnya Eggleton                                        Gerri Walker 
Chairperson                                             Principal 
 
on behalf of the Nuriootpa High School Governing Council 
 
 
 

http://www.nurihs.sa.edu.au/videos/NHS_Virtual_Tour.mp4
http://www.nurihs.sa.edu.au/byod.htm
http://www.nurihs.sa.edu.au/uniform.htm
http://www.nurihs.sa.edu.au/school_info.htm


 

APPENDIX 6: GC CODE OF PRACTICE 
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