
 

NURIOOTPA HIGH SCHOOL  
GOVERNING COUNCIL MEETING AGENDA  

RESOURCE CENTRE  
Tuesday 17 May 2022  

 

Members: Tarnya Eggleton, Karen Underwood, Peter Lange, Monique Lloyd, Donna Baumann, 
Paula Brennand, Belinda Haeft, Daniela Hongell, Kelly Neldner, Gary Pentland, Russell 
Johnstone, Amy Heinicke, Tina Sayce, Nikki Schutz  
Staff: Gerri Walker, Andrew Dickinson, Ann-Marie Ward and Julie Flatman   
SRC: Catrina Kellond and Ashlyn Schrapel  
 

Governing Council Statement of Acknowledgement 
We acknowledge the Traditional Owners of country throughout Australia and recognise their continuing 
connection to land, waters and culture. We pay our respects to their Elders past, present and 
emerging.         
 
Chair: Tarnya Eggleton    Secretary:  Monique Lloyd 
Members present:  Tarnya Eggleton, Karen Underwood, Peter Lange, Monique Lloyd, Donna 
Baumann, Paula Brennand, Daniela Hongell, Gary Pentland, Russell Johnstone, Amy Heinicke, 
Catrina Kellond, Ashlyn Schrapel, Gerri Walker, Andrew Dickinson, Ann-Marie Ward, Julie Flatman, 
Tina Sayce, Nikki Schutz 
 
1. Welcome and Apologies:  

Resignation of one council member 
2. Minutes from previous meeting 22nd March, 2022 

Accepted - Moved:   Seconded:  
3. SRC Report 
4. Learning Session: Tour of Multi-Purpose Building 
5. Business Arising from Minutes  

Item Response 

Traffic on roads 
adjacent to school 

 There was a consultant engineer appointed by DfE who worked with NHS, 
local council and DIT.  He proposed some possible ways forward.  His 
contract has now finished. 

 Capital Works section of DfE have the carriage of the car parks – they will be 
appointing an architect to consult with us and further the work of the 
engineer.  We will share this work with you at the meeting. 

 Property section of DfE will have the carriage of the remaining part of this 
work. 

Constitution Change 
 
 

Action: Gerri to follow up with ATSI student body and ATSI teachers to 
determine if there is an interested party – Gerri has spoken with Nat Axo who is 
talking with some parents.  Defer to 2022. 

IEC Fundraising 
Committee 

Update re Playground   
- Equipment is available for collection from Forepark – school to organise 

asap 
- Dirtworks not available to undertake earthworks and install equipment 

until October.  
- Forepark could install early Sept – we would need to find another 

company to do the earthworks.   Ann-Marie investigating other options. 
- Rotary have paid for the cost of a swing set  

GC to invite Rhys 
Lacey to attend an 
upcoming meeting 
to present 
information on the 
new Football 
specialist program 

Second meeting term 2 

Student Awards 

Working party to be formed: 

 GC - Monique Lloyd and Kelly Neldner 

 SRC – Catrina Kellond, Meg Couzner and Chloe Petersen 

 Staff – Jen Williams and Carolyn Haswell 



 

 Gemma Linke possible – past student 
First Meeting May 17th at 3:30pm. 

RRHAN-EC training 
for volunteers 

GC members to update before you attend an onsite meeting.  Please provide 
Certificate of completion to Ann-Marie Ward 

COVID Vaccination Please show double vax to Ann-Marie before coming on-site 

Suggestion of a 
drone tour to post 
on social media to 
showcase the new 
buildings 

Propose a local photographer to do a photo shoot once building projects 
finished – after completion of IEC playground  

FLO  FLO – Governing Council to look at promotional opportunities in 2022 to 
demonstrate the importance of the programme to support the on-going funding 
of the programme.  
Andrew to provide updates as required 

Fundraising  Fundraising – Karen discussed that it would be a good idea to have a 
fundraising event. This has been difficult over the last 2 years due to 
COVID/restrictions. Any fundraising ideas need to come to GC via 
Fundraising Request form. 

 Karen will also look at a grant in regards to bullying and providing equipment 
to facilitate friendships in IEC. 

 Daniela advised that Barossa Village are launching a community grants 
program – grants up to $5000 for community projects. 

6. Finance Report –See Appendix 2    
7. WH&S 

Item Response 

New siren and old siren system  

8. General Business 

Item Response 

2022 – 2024 SIP Update 
Student Success Criteria 1 
We will see students working mathematically demonstrating understanding, fluency, problem-solving 
and reasoning across the three content strands of number and algebra, measurement and geometry, 
and statistics and probability within all learning areas. 
and 
All teachers and curriculum SSOs will engage in professional learning to implement consistent, 
evidenced based practices across the school in the teaching of numeracy. 
 

Current Evidence 
At the staff meeting on 21st March, Andrew Dickinson and Andrew Turnbull presented a session to all 
staff on Graphical Literacy.  In this session, it was shared that students need to: 

 know how to interpret graphs 

 to elicit key information 

 extract the basic information 

 draw conclusions 

 compare and contrast and 

 provide recommendations. 
Staff were asked to consider how this applies to their learning area – some examples of ‘How to Lie with 
Graphs’ was shared.  The session concluded with some possible sentence starters that students could 
use to write about graphs and a framework to write a longer text about graphs. 
Each learning area then addressed the 3 points: 

 Where are graphs currently used in your learning area? 

 Does your team need upskilling in the use of Excel Charts? 

 Would the including o of graphing within task support students learning in your subject area? 
 

Proposed Next Steps 

 Some faculties requested T&D on using Excel to draw graphs – Andrew Turnbull will produce 
videos to support 

 Follow up with Canva and Excel as required by some learning areas 



 

 Next whole staff topic will be proportional reasoning at the Pupil Free Day on May 13th. 
 
Student Success Criteria 2  No update due to impact of COVID 
All teachers will consistently use high impact teaching strategies to support student learning, focussing 
on setting goals and getting knowledge ready, reading aloud and questioning and generating questions 
of the text. 
 
Current Evidence 
Leaders have begun to explore instructional leadership.  They have agreed on basing their work on the 
Lyn Sharratt work using the 5 questions: 

 What are you learning? 

 How are you going? 

 How do you know? 

 How can you improve? 

 Where do you go for help? 
There will be further exploration of these questions. 
Proposed Next Steps 
Look at the structure and line of sight between Site Improvement Plan and External School Review 
(ESR) -  gathering evidence to see if we need to pivot or persist with practices 
 
ESR Directions: 
1. Align evidence-based improvement and performance development processes to ensure all 
teachers know the impact of their practice and actions to improve student learning and wellbeing for 
learning 
2. Develop a collective understanding of high impact teaching strategies that support effective 
differentiated teaching and learning that supports all learners 
3. Strategically develop evidence-based instructional leadership practices that support the 
improvement of teacher practice and the achievement of all students. 

Data for 2022 – end of semesters 1 and 2 

 Bullying and Harassment 

 Suspension and Exclusion 

 Complaints 

End of Semester 1 

9. Reports/Committees 
- Chairperson Report: see Appendix 3  

Moved:   Seconded:  
- Principal report – refer to Appendix 4     

Moved:            Seconded:   
- Subcommittees: 

Committee Report 

Canteen Committee 
Nikki Schutz 

 

Uniform Committee 
Anne Barclay, Ann-Marie Ward 
Belinda Haeft, Tina Sayce 

 

Finance Committee 
Amy Heinicke, Peter Lange 

Refer to Appendix 2 

Wine Committee 
Peter Lange 

March 28th – key points 

 Wine labels for current wine have 
been decided 

 Looking at some cross-curriculum 
work between Home Ec and Wine 

 4 parcels of grapes – two from 
purchased/donated grapes; one from 
Hickinbotham and one from school 
block 

 Year 10s collecting complete footage 
of the process 

 Treasury Wines continue to sponsor 
testing of wine – Kate Hongell from 



 

Treasury is wine mentor – amazing 
support for our new Wine Manager 
Milly Hoffmann.  She is also totally 
supported by David Bowley who has 
done this role for many years. 

 11 of the Vines and Wines students 
have been successful with their 
applications to Barossa Australia for a 
five-day structured work experience 
program that provides key learning, 
experience, and meaningful 
understanding of the diverse types of 
work involved in operational viticulture 
and beyond. Our 11 students make 
up the 14 that will be immersed in this 
brilliant opportunity. 

Next Meeting 23rd May 

Building and Grounds Committee 
Belinda Haeft, Garry Pentland 

Meeting scheduled for week 6 

Fundraising Committee 
Karen Underwood, Paula Brennand 

No meeting this term 

 
10. New Business 

Task Person Responsible/Result 

Use of Social Media – Tik Tok, Snapchat – NHS 
to produce information sheets/newsletter 
article. 
NHS to investigate possible Parent/Carers 
information sessions in-line with student 
information sessions 

Sessions have been delivered by Randal 
Murch and Debbie Luetkens: 

 Years 7 and 8 at the end of term 1 
(Bullying and CyberSafety) and week 
2 about CyberSafety. 

 Years 9 and 10 – booked 
Parent session 
 

  

Fund Raising Simon   

Audit  

Sport – parents?  

Parent-Teacher Interviews feedback  

Bad Debts  

 
11. Correspondence  
12. Actions from Meeting 

Task Person Responsible/Result 

  

  

  

  

  

 
13. Meeting Closed at  
Meeting Dates for 2022 

 21st June 

 9th August 

 13th September 

 1st November 

 6th December 
  



 

APPENDIX 1:  SRC REPORT  
To be tabled at meeting 
 
APPENDIX 2: FINANCE REPORT 
 
The following reports are tabled and discussed at Finance Committee Meeting 17/5/22 

 Profit and Loss statement  Period 3 

 Balance Sheet Period 3 
 
CANTEEN: 

ACCOUNT  AMOUNT $ 

SASIF $      82,051.67 

Cash at Bank (Cheque Account) $      30,362.96 

 
SUMMARY OF FINANCIAL PERFORMANCE 
Period 3 shows a Surplus $2,769.43 and YTD Surplus $2,102.77 
Salaries YTD: $13,563.57 
The Principal and Business Manager will continue to monitor the Canteen and will report again to next GC 
meeting. 
 
SCHOOL:  
 

ACCOUNTS AS END OF  PERIOD 3 

SASIF NHS $ 2,853,502.18 

SASIF TTC $    209,626.06 

Cash at Bank (cheque Account) $      75,310.24 

Accrued Recurrent Funding:  NHS OWED DFE $-     10,940.30 

 

GRANTS  

Beginning Teacher $      44,824.78 

Open Access TRT Recovery – correction for 2021 $      12,802.50 

Surplus teacher $-          237.81 

Facilities Adjustment: FFE part payment $        2,450.00 

Facilities Adjustment: reimbursement removalist costs 
Yr7toHS 

$        6,727.28 

IESP Funds Cat 1 -9 $      44,316.35 

Grant:  National Day of Action against bullying and 
violence 

$           500.00 

FLO $    194,709.25 

 
SUMMARY OF PERIOD 3 FINANCIAL PERFORMANCE  
Period 3 shows a Deficit $256,583.34 and a YTD Surplus $851,552.92 
 
Other Revenue in Period 3 (items over $1,000 listed): 

Music – instrumental hire  $          1,120.00 

Excursion – Outdoor Ed $          2,377.00 

SRC BBQ/Catering (Sports Day) $          3,126.00 

Youth Expo $          1,000.00 

Uniform sales $          8,141.00 

Wine sales $          1,224.54 

 
Notable spending (over $1,000) includes: 

Resource centre $          1,040.38 

English: resources $          1,147.07 

Home Ec: consumables $          4,745.66 



 

PE: consumables $          6,146.68 

Sport: consumables $          2,746.94 

IEC consumables $          2,601.04 

VET $          3,970.51 

Stackable VET $          5,880.00 

FLO case management $        82,840.00 

Ag: Livestock & Show club $          1,550.00 

Auto: consumables $          2,407.36 

Metal: consumables  $          6,450.47 

Electronics: consumables  $          2,427.79 

Electronics: resources $          3,350.92 

Wood: consumables $          1,963.52 

FLC  $          1,391.94 

Admin minor equipment $          1,381.07 

TTC Home Ec reno $        34,752.09 

Uniform shop $        25,508.66 

Facility improvements  $        31,067.50 

Yr 7 to HS Contingencies $        10,805.13 

WHS - Resources  $          5,439.95 

Info System; resources $          1,269.44 

Info System: internet charges $          8,027.27 

Print paper $          2,185.35 

Print copier costs $          1,836.34 

Print Admin $          3,166.55 

Waste $          2,813.10 

Grounds improvements  $          1,278.38 

Year 12 Sports day tops $          3,265.91 

Year 12 formal 2022 $          2,272.73 

Year 12 budget $          2,420.00 

 
Uniform Shop 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
BALANCE SHEET AND PROFIT & LOSS REPORTS MARCH: 

 
 
 
 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 

 
 
 
 
 



 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

 
 

 
 

 



 

GOVERNING COUNCIL REPORTS: JANUARY, FEBRUARY & MARCH 
 
 

 

 



 

 
** Variances to budget for Jan 
Under Budget 

 RES:  Global Budget – received  $180,297 more than cash flowed 

 Other Income sources: received $707 more than cash flowed  

 Salaries:  Tchrs & SSOs savings Tchrs: $180,671 SSOs: $104,539 

 Administration: general savings  

 Site Funded works: general savings 

 Utilities & Maintenance: includes COVID clean reimbursement $14,524  

 Other Expenditure:  includes Yr7toHS FFE reimbursement $5,217 
Over Budget  

 Parent Contributions: received $446 less than cash flowed 

 Curriculum Maintenance: spent more than cashflowed 

 Facilities: slightly over spent 
 
Non Budget revenue: no budget – offset by Non Budget Expenses 
Non Budget Expenses: no budget – offset by Non Budget revenue 
 

Overall for January: received less income and spent less than expected in the budget. 
 



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

** Variances to budget for February 
Under Budget 

 RES:  Global Budget – received  $261,155 less than cash flowed 

 Other Income sources: received $45 less than cash flowed  

 Salaries:  Overspent Tchrs $3,144 TRTs $10,480 savings SSOs $22,585 

 Curriculum Maintenance: general savings 

 Administration: general savings  

 Facilities: general savings 

 Other Expenditure:  general savings 
Over Budget 

 Parent Contributions: received $63 more than cash flowed 

 Site Funded works: Home Ec reno invoice $32,000 

 Utilities & Maintenance: over spent $1,627 
 

Non Budget revenue: no budget – offset by Non Budget Expenses 
Non Budget Expenses: no budget – offset by Non Budget revenue 
 
Overall for February: received more income and spent less than expected in the budget. 
 



 

 

 
 
 
 
 
 
 
 
 
 



 

 
** Variances to budget for March 
Under Budget 

 RES:  Global Budget – received  $602,446 more than cash flowed 

 Other Income sources: received $961 less than cash flowed  

 Salaries:  Tchrs & SSOs savings TRTs over $24,702 more than cashflowed. 

 Curriculum Maintenance: general savings 

 Facilities: general savings 

 Utilities & Maintenance: general savings 
Over Budget 

 Parent Contributions: received $78 more than cash flowed 

 Administration: overspent $241  

 Site Funded works:  spent more than cashflowed Home Ec reno $148,450 

 Other Expenditure:  spent more than cashflowed Stackable VET $5,880 
 
Non Budget revenue: no budget – offset by Non Budget Expenses 
Non Budget Expenses: no budget – offset by Non Budget revenue 
 
Overall for March: received more income and spent slightly less than expected in the budget. 



 

 
Motion: that Governing Council accepts and approves the above reports for Period 3 2022   
Moved:                               Seconded:    All in favour.      Carried. 
 
Budget Update – to be tabled at meeting 
We have now received the April Resource Entitlement Statement (RES) and I have compared the actual funding 

available from DfE for student enrolment and staffing as to what we had in the draft budget. 

This has now been updated and I have attached the Final Budget with notes which I will go through at today’s 

online meeting. 

Motion: that Governing Council approves the 2022 budget.   
Moved:                               Seconded:    All in favour.      Carried. 
 

Depreciation schedule 2021 adjustments 
Motion: that Governing Council approves the Depreciation schedule2021 adjustments    
Moved:                               Seconded:                  All in favour.      Carried. 
 
Final End of Year 2021 Balance Sheet and Profit and Loss 
Motion: that Governing Council approves the Final End of Year Balance Sheet and profit and Loss reports    
Moved:                               Seconded:                  All in favour.      Carried. 
 
Debt Recovery Policy 
Motion: that Governing Council approves the Debt Recovery policy 
Moved:                               Seconded:                  All in favour.      Carried. 

 
 

Bad Debts for approval 
Motion: that Governing Council approves 7 bad debts totalling $3,073 to be written off as per the Department 
for Education guidelines. 
Moved:                               Seconded:                  All in favour.      Carried. 
 
 
Tech Studies Request from John Barkley 
 
Hi Ann-Marie. 
 Tech is looking seriously at options surrounding the acquisition of a Plasma Cutter for Metalwork (advanced 
Metal cutting technology), and we have an Equipment Sales Budget Line set up that originally have funds from 
the selling of tech equipment going into it. 
From what I can recall, it also rolled over from year to year. 
 The reason I ask, is that it has become apparent that if Tech is looking to purchasing advanced equipment of 
any kind that this will need to be done by selling off less used equipment and also surplus student projects. 
However, we’re desperate to have a Budget Line that will allow us to top this up over time please and not rely 
on ‘spending this year’. 
 Is this doable please, knowing that the purchase of further advanced equipment will not be possible for years 
down the track without this option. 
We have seen the huge curriculum and product development growth in Wood and Electronics since the 
implementation of the Laser, and can already see a myriad of possibilities for something similar in Metalwork. 
 
Motion:  
Moved:             Seconded:              All in favour.      Carried 
 
APPENDIX 3: CHAIRPERSON’S REPORT  
To be tabled at the meeting 
 
APPENDIX 4: PRINCIPAL’S REPORT 
 



 

 
Pupil Free Day 
One Plans 
Open Day/Night 
 
We have had a positive start to the term.  There have been less COVID cases which has had a 
positive impact on the school morale. 
 
COVID 

 Mask wearing to continue until at least the end of week 4.  Overwhelmingly the students have been 
very accepting of this. 

 There has been an end to the centrally funded extra cleaning shift that happened between 10am 
and 12pm daily. 

 Ventilation works and air purifiers – to assist with improving ventilation in the 17 rooms that the 
department has identified, we received a deployment of 17 additional purifiers.  These arrived on 
6th May and have been deployed. 

 Staff meetings and professional learning are still happening largely by Teams.  Some smaller 
meetings are occurring in larger spaces with staff. 

 Work experience and work placements will proceed for all Year 10s during the week commencing 
May 23rd 

 Each day we do a daily ‘pulse report’ of staff for the department. 

 We are still expected to send a daily update to all parents. 
 
Positive Stories 

 One of our Year Level Managers contacted a parent re their son signing out of school unexplained.  
The reply note to the Year Level Manager explained what had happened and concluded with: 
‘I do really appreciate you contacting me regarding his unexplained absence, as it shows me that 
NHS cares about the wellbeing of students and I am very grateful to you.’ 
Such stories are really appreciated by staff. 

 Last year we nominated Mei Willis for the University of Adelaide Principals Scholarship for 2022.  
Mei has accepted this offer which is fantastic news. 

 Julie Flatman has successfully achieved the Certificate IV in Leadership and Management – well 
done and congratulations Julie on achieving this.  Harder work during COVID time! 

 Congratulations to Di, Rachael and Ann-Marie on an outstanding finance audit on Tuesday.  They 
found 2 items that were not correct in assets.  This is an amazing outcome.  They provided 
feedback on how well the finance is managed at our school and had not seen such processes at a 
school our size.  Well deserved accolades. 

 
Staffing Update 

 John Hegarty will continue to work in the Tech Studies faculty for at least the next 4 weeks 
backfilling Mandy Davis 

 Jess Hudson will continue to backfill Marilyn Homes for the remainder of this semester 

 Sue Brown will backfill Nick Bury for the remainder of this semester.  Nick gained a job with 
Pulteney Grammar during the last week of term 1 – this very close to where he lives so he took 
this position. 

 Brooke Wheeldon has joined us to backfill Trish Sweet 

 Megan McDonald, Tamara Hocking & Vanessa Evans have joined us as Mainstream 
Classroom Support SSOs for 30 hours per week 

 Emma Zimmermann and Leanne Reed have joined us for 6 hours per week each in the IEC 

 Jo Hudson has reduced her time by one day per week (Wednesdays) in term 2 as a trial 

 Bec Schwarze is working in Student Services on Wednesdays and Thursdays to support 
increased work in this area. 
 

Staffing 2023 
Personnel Advisory Committee (PAC) have now finalised the J&Ps for the following leadership 
positions which will begin in 2023. 

 Maths/Numeracy 

 Agriculture 

 Years 11- and 12-Year Level Leader. 



 

These jobs will be advertised externally soon. 
The FLC Leader will also become vacant in 2023, but we are awaiting the outcome of the current 
review of the FLO program before we proceed with this position. 
The Year 12 Year Level Manager has been advertised internally as Asher Rohde will start Maternity 
Leave at the beginning of semester 2 
Permanent teaching positions will not be advertised until early term 3. 
 
Year 12 Class of 2021 Celebration 
Here is the video that replaced the celebration for 2022. 
https://youtu.be/C3rzDTtWwQo 
 
School Open Day May 16th 
The session will involve a tour of the school and a brief information session in the stadium.  The tour 
will focus on the facilities that are not common in the primary schools. 
 
Facilities Update 
Home Ec kitchen is now operational.  It went over costs by $29,000.  It is great to have an updated 
learning space. 
The 8 Year 7 rooms (2 x Quads) are continuing to progress – Work that has recently been completed 
includes another ramp, another set of steps, verandah, paving, bituminising behind the buildings – the 
school paid for the bitumen to extend to the end of the buildings.  The department has agreed to seed 
the area adjacent to the Quad buildings – we will need to bunt this off until the lawn grows. 
Multi-purpose Building, new Tech Studies room, upgraded Hospitality and Inclusive Education double 
classroom are all being used and in the defects period.  As noted above, the main concern at this 
stage is the incompatibility of the siren systems. 
Update re the installation of the IEC playground equipment noted in main minutes. 
The long jump tracks and sandpit has begun to be installed. 
 
 

https://youtu.be/C3rzDTtWwQo

