
 

NURIOOTPA HIGH SCHOOL 
GOVERNING COUNCIL MEETING MINUTES 

 
Tuesday March 22nd 2022 

Members: Tarnya Eggleton, Karen Underwood, Peter Lange, Monique Lloyd, Donna Baumann, Paula 
Brennand, Belinda Haeft, Daniela Hongell, Kelly Neldner, Gary Pentland, Russell Johnstone, Amy 

Heinicke, Tina Sayce, Nikki Schutz 
Staff: Gerri Walker, Andrew Dickinson, Ann-Marie Ward and Julie Flatman  
SRC: Catrina Kellond and Ashlyn Schrapel 

Governing Council Statement of Acknowledgement 
We acknowledge the Traditional Owners of country throughout Australia and recognise their continuing 
connection to land, waters and culture. We pay our respects to their Elders past, present and emerging.         

Chair: Tarnya Eggleton    Secretary:  Monique Lloyd 

Members present:  Tarnya Eggleton, Karen Underwood, Peter Lange, Monique Lloyd, Donna Baumann, 
Paula Brennand, Daniela Hongell, Gary Pentland, Russell Johnstone, Amy Heinicke, Catrina Kellond, 
Ashlyn Schrapel, Gerri Walker, Andrew Dickinson, Ann-Marie Ward, Julie Flatman, Tina Sayce, Nikki 
Schutz 

1. Welcome and Apologies: Belinda Haeft, Kelly Neldner 
 

2. Minutes from previous meeting 15th February, 2022 

Accepted - Moved:  Donna Baumann Seconded: Gary Pentland 

3. SRC Report 

4. Election of Office Bearers – chaired by Gerri Walker 
 
CHAIRPERSON  
Nomination: Tarnya Eggleton 
Nominated by: Karen Underwood  Seconded by:  Donna Baumann 
All agreed 
 
 
DEPUTY CHAIRPERSON 
Nomination: Peter Lange 
Nominated by: Ann-Marie Ward     Seconded by:  Donna Baumann 
All agreed 
 
 
TREASURER 
Nomination: Amy Heinicke 
Nominated by:  Ann-Marie Ward    Seconded by: Russell Johnstone 
All agreed 
 
SECRETARY 
Nomination: Monique Lloyd 
Nominated by: Tarnya Eggleton   Seconded by:  Karen Underwood 
All agreed 
 

5. Election of Committee Members  
 

Committees 

Canteen Committee: Nikki Schutz – all agreed 
 

Uniform Committee: Belinda Haeft - nominated, Tina Sayce – all agreed 
 

Finance Committee 
Meet on the afternoon before Governing Council meeting.  Gerri Walker and Ann-Marie Ward are on 
the committee. 



 

Amy Heinicke, Peter Lange – all agreed 
 

Wine Committee 
Meet on Monday (weeks 3 and 9) afternoons at 5pm 
Peter Lange – all agreed 
 

Building and Grounds Committee: Belinda Haeft – nominated, Gary Pentland – all agreed 
 

Fundraising Committee:  Karen Underwood, Paula Brennand – all agreed 
 

 

6. Learning Session: Tour of Multi-Purpose Building – will do at next meeting 
 

7. Business Arising from Minutes  

Item Response 

Traffic on roads 
adjacent to school 

Department for Education has appointed a Civil & Transport Engineer from 
Property Services to lead the work.  He is working with the local council, DIT 
and police.  He visited the school on Friday March 4th in the afternoon to look at 
traffic flow, especially with respect to the buses.  There is a focus on safety 
associated with the buses, but also includes Parent Drop Off and increased staff 
car parks.  He has developed a draft proposal and is meeting with DIT and the 
local council to progress the work.  It is a much broader proposal than the 
school. 

Constitution Change 
 
 

Have capacity for 3 members:  
Local Council Member – Russell Johnstone 
Barossa Foundation Member – Amy Heinicke 
Need another member: 
Community members – next steps – have 2 vacancies 

 Barossa Indigenous Group Pricilla Heidenreich to contact them for interest – 
to be followed up 

 Local MP 

 Action: Gerri to follow up with ATSI student body and ATSI teachers to 
determine if there is an interested party – Gerri has spoken with Nat Axo 
who is talking with some parents.  Defer to 2022. 

IEC Fundraising 
Committee 

Update re Playground   

- Equipment was ordered in December – 50% payment has been actioned 
- Forpark are unable to install the equipment in the April school holidays.  

Ann-Marie to follow up with Dirtworks and Sherwood earthmoving. 
- Rotary are paying for a swing set and installation.  May also provide 

some additional funding for landscaping. 
- OT students completing their placement have surveyed students and 

parents and have suggested a basketball back board 

GC to invite Rhys 
Lacey to attend an 
upcoming meeting 
to present 
information on the 
new Football 
specialist program 

First meeting term 2 

Student Awards 

Working party to be formed: 

 GC - Monique Lloyd and Kelly Neldner 

 SRC – Catrina Kellond, Meg Couzner and Chloe Petersen 

 Staff – Jen Williams and Carolyn Haswell 

 Gemma Linke possible – past student 
Action: Monique to call a meeting 

RRHAN-EC training 
for volunteers 

GC members to update before you attend an onsite meeting.  Please provide 
Certificate of completion to Ann-Marie Ward 



 

COVID Vaccination Please show double vax to Ann-Marie before coming on-site 

Suggestion of a 
drone tour to post 
on social media to 
showcase the new 
buildings 

Propose a local photographer to do a photo shoot once building projects 
finished – after completion of IEC playground  

FLO  FLO – Governing Council to look at promotional opportunities in 2022 to 
demonstrate the importance of the programme to support the on-going funding 
of the programme.  
Andrew to provide updates as required 

 
8. Finance Report –See Appendix 2    

 
9. WH&S 

Item 
 Response 

  

 

10. General Business 

Item Response 

2022 – 2024 SIP Update 
Student Success Criteria 1 
We will see students working mathematically demonstrating understanding, fluency, problem-solving 
and reasoning across the three content strands of number and algebra, measurement and geometry, 
and statistics and probability within all learning areas. 
and 
All teachers and curriculum SSOs will engage in professional learning to implement consistent, 
evidenced based practices across the school in the teaching of numeracy. 
 
Current Evidence 
Each Learning Area identified the numeracy components of their curriculum, through looking at each 
sub-strand. 
The collated information from this activity was used to develop a proposed way forward with this work. 
At the Leaders Meeting, leaders were provided with a proposed way forward for each Learning Area.  
There was agreement that we would begin by in servicing all staff on graphic literacy and associated 
misconceptions (21st March).  Each learning area will then contextualise these learnings.  Some 
learning areas will further sub-divide to refine the work to their current practice. 
 
Proposed Next Steps 
Reflect on first whole staff session and determine the needs of each learning area with respect to 
graphic literacy and misconceptions. 
 
Student Success Criteria 2 
All teachers will consistently use high impact teaching strategies to support student learning, focussing 
on setting goals and getting knowledge ready, reading aloud and questioning and generating questions 
of the text. 
 
Current Evidence 
Leaders have begun to explore instructional leadership.  They have agreed on basing their work on the 
Lyn Sharratt work using the 5 questions: 

 What are you learning? 

 How are you going? 

 How do you know? 

 How can you improve? 

 Where do you go for help? 
There will be further exploration of these questions. 
Proposed Next Steps 



 

Look at the structure and line of sight between Site Improvement Plan and External School Review 
(ESR) -  gathering evidence to see if we need to pivot or persist with practices 
 
ESR Directions: 
1. Align evidence-based improvement and performance development processes to ensure all 
teachers know the impact of their practice and actions to improve student learning and wellbeing for 
learning 
2. Develop a collective understanding of high impact teaching strategies that support effective 
differentiated teaching and learning that supports all learners 
3. Strategically develop evidence-based instructional leadership practices that support the 
improvement of teacher practice and the achievement of all students. 
 

Data for 2022 – end of semesters 1 and 2 

 Bullying and Harassment 

 Suspension and Exclusion 

 Complaints 

End of Semester 1 

11. Reports/Committees 

- Chairperson Report: see Appendix 3  
Moved:  Ann-Marie Ward Seconded: Amy Heinicke 

- Principal report – refer to Appendix 4     
Moved:  Gary Pentland            Seconded:  Daniela Hongell 

- Subcommittees: 

Committee Report 

Canteen Committee 
 

Daily sales between $1,000 - $1,600 

There have been some student behaviour 

issues – Exec are monitoring. 

4 new staff have now started. 

Uniform Committee 
Anne Barclay, Ann-Marie Ward 

No meeting this term.  
Update of sales in Finance Report 

Finance Committee Refer to Appendix 2 

Wine Committee Meet on Monday March 28th 

Building and Grounds Committee No meeting this term 

Fundraising Committee No meeting this term 

 

12. New Business 

Task Person Responsible/Result 

Use of Social Media – Tik Tok, Snapchat – NHS 
to produce information sheets/newsletter 
article. 

- NHS to investigate possible 
Parent/Carers information sessions in-
line with student information sessions 

Gerri Walker, Andrew Dickinson 

  

  

  

  

13. Correspondence  

 Membership renewal notice for the South Australian Association of School Parents Communities 

 School Library Association – School Library Staffing Policy – requested that the Policy is tabled 
and discussed at GC 

14. Any Other Business –  

Fundraising – Karen discussed that it would be a good idea to have a fundraising event. This has been 
difficult over the last 2 years due to COVID/restrictions. Any fundraising ideas need to come to GC via 
Fundraising Request form. 

Karen will also look at a grant in regards to bullying and providing equipment to facilitate friendships in IEC. 



 

Daniela advised that Barossa Village are launching a community grants program – grants up to $5000 for 
community projects. 

15. Actions from Meeting 

Task Person Responsible/Result 

  

  

  

  

  

16. Meeting Closed at  9:07pm 

Meeting Dates for 2022 

 17th May 

 21st June 

 9th August 

 13th September 

 1st November 

 6th December 
  



 

 

APPENDIX 1:  SRC REPORT  
 

Constitution 
Public relations and media officer 
Responsibilities  
- Advertising any functions, the SRC is organising, via Daymap, student bulletins, approved Instagram page, 

Facebook page, etc.  
- Organising the articles for the school newsletter, yearbook and submitting regular bulletin reports (working with 

secretaries).  
- Organising/setting up and packing up the sound equipment on casual days.  
- Collate song choices for casual days.  
- Be responsible for creating posters for causal days, fundraising events   
- Working with student voice representatives to create connections within the school community to gather ideas 
- Organising with newspapers for interviews on our projects to get the community involved.  
- Managing the Instagram page for promotion alongside the overseeing teacher SRC Teachers and Mr. Dickinson. 

 
Year 7’s and 8’s 
Involvement  
- Will stay in individual homegroups until year 9, only be involved in action and formal meetings on Tuesday lunch 

time. 
Nominations  
- 3 year 7’s and 3 year 8’s will be voted in each year by their year level cohort. 
- Nominations will start week 9 and close week 10 for voting to then be done end of week 10, students will then be 

notified week 11. 
- Year 7’s and 8’s voted in will join SRC at the start of term 2. 
 

Instagram Page Rundown - Governing Council 
Purpose: To advertise events, plans, and information about the NHS SRC to the students at Nuriootpa High 
School. 
Social media platform: Instagram  
Adult Supervisor: (Mr) Andrew Dickinson  
Student Supervisor: Maddie Eggleton (Public Media Relations Officer). 
Process: 

- Concepts for posts suggested by the SRC, students, and/or teachers. Image, caption etc. created and agreed 
upon on by SRC. 

- This post is then taken to Mr. Dickinson for final approval/denial for posting on the SRC page. 
- Once approved, either an SRC teacher or the Public Media Relations Officer, will log in to the Instagram page 

using the decided SRC username and password.  
- Then the post is finalized on Instagram and posted for public and student viewing.  

 
APPENDIX 2: FINANCE REPORT 
 
The following reports are tabled and discussed at Finance Committee Meeting 22/3/22 

 Profit and Loss statement Period 2 

 Balance Sheet Period 2 
 
CANTEEN: 

ACCOUNT  AMOUNT $ 

SASIF $      82,035.94 

Cash at Bank (Cheque Account) $      19,515.90 

 
SUMMARY OF FINANCIAL PERFORMANCE 
Period 2 shows a Surplus $1,099.97 and YTD Deficit of $666.66 
Term 1 daily sales have been $1,000 - $1,600 
The Principal and Business Manager will continue to monitor the Canteen and will report again to next GC meeting. 



 

 
SCHOOL:  
 

ACCOUNTS AS END OF FEBRUARY PERIOD 2 

SASIF NHS $ 2,820,039.13 

SASIF TTC $    241,679.71 

Cash at Bank (cheque Account) $      93,864.04 

Accrued Recurrent Funding:  NHS OWED DFE $-     18,506.55 

 

GRANTS  

ICT Adjustment – 2022 Swift Contribution $ -      8,000.00 

Open Access TRT Recovery $-     17,781.25 

Surplus teacher $-       1,189.03 

ICT Swift charge adjustment $          -663.10 

IESP Funds Cat 1 -9 $      53,568.64 

Complexity funding $      49,579.02 

TRT Special purpose $      12,050.20 

FLO $    171,091.75 

 
SUMMARY OF PERIOD 2 FINANCIAL PERFORMANCE  
Period 2 shows a Deficit $204,453.05 and a YTD Surplus $1,108,136.26 
 
Other Revenue in Period 2 (items over $1,000 listed): 

Music – instrumental hire  $          4,120.00 

Home Ec – student charges $          2,075.00 

Metal – student charges $          7,580.00 

Electronics – student charges $          6,980.00 

Yr 7 & 8 tech – student charges $          6,300.00 

Wood – student charges $        11,590.00 

Excursion – Outdoor Ed $          1,405.00 

Yr 12 Sports day tops $          1,335.00 

Uniform sales $        15,397.04 

Wine sales $          1,462.72 

 
Notable spending (over $1,000) includes: 

Art consumables  $         5,190.33 

Music consumables $          1,160.58 

Grant: Music Innovation grant resources $        11,587.90 

Resource centre resources $          1,318.24 

Textbooks $          4,729.72 

High performance football $          3,158.18 

IEC consumables $          1,761.57 

VET $          1,080.90 

Science consumables $          3,016.90 

STEM Student Scholarship $          1,705.91 

Viticulture production costs $          2,220.00 

CAD consumables $          2,060.00 

Electronics consumables  $          1,322.21 

Wood consumables  $          2,785.03 

Grant: Community helpers – resources music $          1,407.27 

TTC – equipment  $        10,741.82 

Uniform stock $        12,936.50 

First aid $          1,071.65 

Furniture $          6,956.00 



 

Hire facilities $          3,659.32 

Grant: Yr 7to HS FFE - furniture $        28,099.46 

Yr 7 to HS Contingencies $        67,091.91 

Info systems licences  $          1,069.00 

2021 Yearbook $          6,680.00 

Freight $          1,149.03 

Postage $          1,276.29 

Facilities - toiletries $          2,161.53 

Grant: Special Options - resource $          1,160.00 

Grant: Yr 7 classrooms $          2,400.00 

Facilities – Keys (fobs) $          1,058.36 

2021 Year 12 formal $          2,618.18 

 
 

Uniform Shop 

 

 
GC Report: Not available for February as budget has not yet been entered into EDSAS 
 
 



 

 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 



 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

 
 
 
 
 



 

 
 

 
Motion: that Governing Council accepts and approves the above reports for Period 2 2022   
Moved: Tarnya  Eggleton                         Seconded:     Peter  Lange All in favour.      Carried. 
 
 
 
 
 
 
 
 
 
 



 

 End of Financial Year Budget vs Actual Analysis 2021 – see report below 
 

 
 

 
 
 
 



 

 
 

 
 

 
 
 
 



 

 
 
 

 
 

 
 



 

 
 

 
Motion: that Governing Council accepts and approves the End of Financial Year Budget vs Actual Analysis 2021  
Moved: Gary Pentland                         Seconded:   Donna  Baumann   All in favour.                Carried. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 
 
 
 
 
 
 



 

 

 
 

Motion: that Governing Council accepts and approves the above Budget for 2022  
Moved:  Peter   Lange                     Seconded:   Andrew Dickinson   All in favour.     Carried. 

 



 

APPENDIX 3: CHARIPERSON’S REPORT  
 
Not a lot to report with the beginning of the new school year. 
 
I attended Sports Day for a short time last Friday. It was great to see students involved in the events and 
activities.  There was a good vibe and energy displayed by students and staff. 
 
Support provided to Ann-Marie for recruitment of two new workers in the school canteen. 
 
And I would like to take this opportunity to thank Gerri, her leadership team, and all school staff as they 
continue to navigate COVID outbreaks, close contacts and all the work that goes along with this, while 
maintaining the duties within their normal roles.  
 
Many thanks, Tarnya Eggleton 

 
 
APPENDIX 4: PRINCIPAL’S REPORT 
 
When we meet next Tuesday, we will have had the first opportunity to have the whole school in one place – 
the Eastern Oval for the Sports Day.  It is such a strange start to a year with 26 new teachers and they have 
not seen each other in person in a group.  It has made life more challenging, but the staff have rallied and 
ensured we continue to focus on learning and supporting each other.  Another point that has been obvious 
to me is the role that our staff play as ‘significant adults’ for many of our students.  Many students are facing 
emotional/mental health challenges at this time, and it has been wonderful to hear many of these students 
talk about the significant person for them at our school. 
 
COVID 
Conditions that we continue to operate within are: 

 All students and staff to wear masks safely (over nose and mouth).  Students with exemptions are to 

sit near doors/ventilation where possible.  We have published the list of exemptions in DayMap Staff 

Bulletin daily so all staff know who has exemptions. 

 Day excursions can only happen to sites where there are no vaccination requirements 

 Staff meetings and professional learning are still happening largely by Teams.  Some small group 

work has been happening eg Andrew Dickinson has worked with small groups of staff about 

Behaviour Management to ensure a consistent approach. 

 Interschool sporting competitions have re-commenced – with much success for our school 

 Extra-curricular activities at the school, including choirs, band practice, instrumental lessons 

attended by a non-school employed music teacher. 

 Work experience and work placements.  

 Camps and other outdoor activities required by the SACE for the purpose of subjects such as 

Outdoor Education. 

Each day we do a daily ‘pulse report’ of staff for the department.  We were having to do a ‘student pulse 
check’, but the department is now gathering data at the end of the day from our central system.  At this 
stage we have been able to cover staff absences, although there has been a shortage of mainstream 
curriculum SSOs on a few days added to by the non-appointment of 3 such staff members as we have been 
unable to find suitable personnel. 
 
Positive Stories 

 We have had some students representing our school at a state and national level.  These include: 
o A Year 12 student who has been offered a work experience opportunity to go to the Royal 

Sydney Show with the stud that she does volunteer work with.  This provides a great chance 
to do her 50 – 60 hours of work experience for her Workplace Practices. 

o We have the youngest fully qualified firefighter at one of our local CFS stations – she is 
managing a fulltime pager and doing really well. 

o Currently we have a female cricketer representing our state in NSW and we will have a Year 
7 male student representing SA in Squash at the end of term 1. 

o I presented my first round of Principal’s Awards over the last couple of weeks.  They 
included: 



 

 A Year 11 student who has been picking up papers when he is in the yard and also 
talking with students about how to dispose of masks in a more environmentally 
friendly manner 

 A Year 7 student who is a very capable and conscientious student. In both science 
and maths he has taken a peer support role upon himself when he has seen other 
students struggling with the content. He has done this without being asked by the 
teacher or his peers. The two students he supported were really grateful for his 
support as they both have learning difficulties and have found the shift to high school 
challenging at times. 

 A student in the Inclusive Education Centre who has been mentoring a new student 
to the group. 

 Barossa Foundation gave us some $50 vouchers for families.  The Wellbeing Team allocated these 
and Vicki Rochow (Pastoral Care Worker) actioned this work.  We have had several recipients share 
with us how important this voucher has been to their family.  Personably talking with a couple of 
these recipients was heart-warming.  Thanks Barossa Foundation and Wellbeing Team. 

 Our SRC continues to sponsor a child, Bin in Sri Lanka.  This has been ongoing for a few years and 
it is wonderful that our students can raise funds to do this. 

 
Staffing Update 

 Donna Tilbrook is increasing to 1.0 for the next 4 weeks while Karlia Davoli is on leave, so that she 
can backfill Karlia’s Year Level Manager role. 

 David Bowley is increasing to fulltime for the next 4 weeks to backfill Karlia while she is on leave  

 Welcome to Gaynor Saegenschnitter to the IEC SSO team.  She has previously worked at the 
Tanunda Disability Unit. 

 Anna Watson will also join the IEC team working 12 hours per week starting in week 8. 

 We welcome 2 new employees to the Canteen – Jill Perry and Lisa Stagg who started in week 7 for 
10 ½ hours per week each. 

 Three mainstream Curriculum SSOs have been readvertised 

 Four week position to backfill Sue Matthews in the Front Office in term 2 has also been advertised. 
 

Staffing 2023 
Personnel Advisory Committee (PAC) have begun looking at the leadership positions for 2023.  Vacancies 
will occur in: 

 Maths/Numeracy 

 Agriculture 

 Years 11- and 12-Year Level Leader 

 FLC Leader – unsure what this will look like due to the current review of the FLO program 
Permanent teaching positions will not be advertised until early term 3. 
 
Year 12 Class of 2021 Celebration 
Due to COVID restrictions, we are unable to hold the usual celebration assembly for the Year 12 2021 
students.  The Senior School Year Level Team have developed a way to recognise these students that is 
COVID safe!  Each student will receive a letter congratulating them with their certificate and a video with a 
message from the team and myself. 
 
Facilities Update 
Home Ec kitchen was to be operational Wednesday of week 7, but due to a flooding problem over the long 
weekend, this timeline is being revised. 
The 8 Year 7 rooms (2 x Quads) are continuing to progress – they will not be totally finished until after the 
school holidays.  Still to be completed are another ramp, another set of steps, verandah, paving, a fence to 
stop students moving between the 2 quads and … 
Multi-purpose Building, new Tech Studies room, upgraded Hospitality and Inclusive Education double 
classroom are all being used and in the defects period. 
We are trying to find a company to install the playground equipment for the IEC area as the company who 
provides the equipment is inundated with work! 
The long jump tracks and sandpit will be installed on the eastern side of the eastern oval late March - early 
April.  The Little Athletics Club will pay for a third long jump pit and running track to be installed. 
 

 


