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Farewell to the parents/carers of our Year 12 students 
I would like to thank the parents/carers of the Year 12 students for their partnership with the school 
over the last 5 years.  Working together does make a big difference for outcomes for the students.  
As we approach the time when the students get their SACE results, it is important to reflect on the 
achievement of every student and what they have contributed to our school and the wider commu-
nity. 
 
 
Staffing for 2023: 
 
The following staff will join us as permanent employees in 2022: 

 Caroline Bey – from Seaton High School 

 Arlon Hall - Art 

 Blake King - English/HASS 

 Rosa Niutta – will return in semester 2  
 

The following staff will return on contracts for 2023: 

 Kellie Allen – Psychology/English  

 Ryan Bray – Digital Technology/PE  

 Joey Brown – Tech Studies/Specialist Football  

 Dillon Cotton – Science/PE/Maths  

 Dayna Curtis – Tech Studies/Work Place Practices  

 Rose Hegarty – FLO  

 Brooke Krizman - Art  

 Belinda Kunze – Inclusive Education Centre 

 Chris Munker – German/HASS  

 James O’Keefe – English/HASS  

 Melissa Paunola – Ag Studies/Science  

 Kate Rix – Year 7 Year Level Manager and English/HASS  

 Jess Schwarz - Inclusive Education Centre  

 Sarah Sheridan – Maths/Science  

 Gianna Slater – FLO  

 Jess Schwarz – Inclusive Education Centre 

 Hannah Smith – Maths/Science  

 Toni Talbot – Home Ec  

 Heidi Thompson – Special Education  

 Naomi Timms – Industry Connections/HASS  

 Kat Ward – Year 11/12 Leader and teaching English/HASS 

 Sarah Wensley – Music/Inclusive Education Centre  

 Mariusz Wlodarczyk – German/Maths  

 Emily Woodcock – English/HASS  

 Jacky Young - Inclusive Education Centre 
 

1 Penrice Road, NURIOOTPA  SA   5355 

P 8562 2022   F 8562 1029      E dl.0788.admin@schools.sa.edu.au    W www.nurihs.sa.edu.au      

Nuriootpa High School 
Newsletter 

Coming Events 

9/12   Yr 10 Last Day 
          Yr 9/10 Presentation     
          Assembly 1:50pm 
          Yr 12 Formal 
12/12 SRC Camp 
          IEC Variety &  
          AFL Max Excursion 
13/12 SRC Camp 
14/12 SRC Camp 
          IEC Aquatic Activity 
          Excursion 
          3:30pm Leaders’ 
          Meeting 
 

 
STAGGERED TERM START 
 
30/1  School Resumes for  
         Yr 7, 12 & Inclusive  
         Education students 
31/1  All Students Resume 
 
 

FRONT OFFICE  
HOLIDAY OPENING 

HOURS 
 
MON 18/12 8am—4pm 
TUES 19/12 8am—4pm 
WED    20/12 8am—4pm 
 
MON 23/1 8am—4pm 
TUES    24/1 8am—4pm 
WED 25/1 8am—4pm 
 
THUR 26/1 CLOSED 
FRI 27/1 CLOSED 
 
 

FINANCE  OFFICE  
HOLIDAY OPENING 

HOURS 
 

MON 23/1 9am—3pm 
TUES 24/1 9am—3pm 
WED 25/1 9am—3pm 
 
 
 

From the Principal 
By Gerri Walker 

mailto:dl.0788.admin@schools.sa.edu.au
http://www.nurihs.sa.edu.au


 

Tradition—Relationships—Excellence  Newsletter No. 8  Term 4  Week 8  8 December 2022 Page 2 

New staff joining our school are: 
Samantha Drewett - English/HASS    Angela Johnson – English/HASS     Tiffany Williams – English/HASS 
Amber Goodyear – English/HASS      Jamie Makris – Science/Maths        Georgina Pfitzner – PE/Health/Home Ec 
  

Olivia Jones, Bianka Laubsch and Tara Burton will return to our school after having maternity leave in 2022. 
We only have a couple more contract teachers to employ and are excited that we will start the holidays with hope-
fully a full staff complement. 
 

Teacher Farewells for 2022 
We wish the following staff every success in the next stage of their educational career and thank them for their 
valued contributions to our school community: 

 Andrew Dickinson, our Deputy Principal, who has been successful in winning the principal position at Minlaton 
Area School 

 Jen Williams who is undertaking a leadership position at Kapunda High School 

 Mandy Davis who is continuing with her personal business 

 Vanessa Higgs, Karlia Azzurro and Steph Noske who have won positions at other schools 

 Karen Wilinski who is taking some leave 

 Louise O’Halloran and Georgiana Quintal who are going to different schools for one year 

 Alex Hoffmann and Anne Harris who are taking 12 months leave 
 

Di Emes, our Finance Manager is taking 6 months Long Service Leave.   
We are currently working on SSO classroom and IEC contracts for 2023. 

 

Starting School 2023 – week 1  
The department has allowed secondary schools to have a staggered start to the school year with approval from 
the Governing Council and Education Director.  Both parties have approved the following to start 2023: 

 Years 7 and 12 students and all Inclusive Education Centre students will attend school on Monday 30 January 

 All year levels on Tuesday 31 January  
We found this worked very well this year and allowed the new Year 7 and 8s to have a full day as induction, in-
cluding getting to know their home group peers, how to use DayMap, how to log on with their laptops and many 
other important things that starting a secondary school requires.  For the Year 12s there will be a focus on setting 
up for success as a Year 12 student.    
On the Tuesday, we will have an extended Home Group for lesson 1 and then straight into the timetable.  
 

New Mobile Phone Policy to be implemented in 2023  
The government has announced that there will be a new Mobile Phone Policy in 2023.  The policy will be launched 
at the beginning of next year and schools will be mandated to implement by term 3, 2023. 
 

Site Improvement Plan (SIP)  
Progress against current plan: 
Faculties have continued to work on Differentiation - "What are we going to do to increase depth, broaden, ex-
tend and improve upon the knowledge and the skill base of every student in the class, regardless of the starting 
point"  

 Differentiating a lesson by adjusting content  

 Differentiating a lesson by adjusting the product  

 Differentiating a lesson by adjusting the process 

 Differentiation and student agency 
Each faculty has identified an area of differentiation they will focus on and shared what this will look like in prac-
tice.  They progressed this work at 2 staff meetings and on the Pupil Free Day.  
Progress against targets: 
Learning Areas audited their numeracy requirements during the latter part of the year and identified areas to be 
addressed.  
We began the work on developing a whole school consistent approach to reading comprehension, covering the 
first 2 of the 9 components of the journey. 
 
The Pupil Free Day was successful with three different sessions – two aligned directly with the current SIP.  They 
were:  
Session 1 focussed on moderation of students’ written work and the ‘what’ and ‘how’ of feedback.  This was part 
of our Site Improvement Plan.  
Session 2 was devoted to faculty work – again related to the SIP. 
Session 3 provided staff with a choice of different learning options including Dual Coding, Positive Education, Pos-
itive Behaviour for Learning, PAT Analysis with a focus on Reading, DayMap, Inquiry Led Pedagogy, Self Regulation 
and One Note.  
We have begun documenting a ‘Whole School Pedagogical Approach’ in response to the NHS External School 
Review Direction 2 2021 of Develop a collective understanding of high impact teaching strategies that support 
effective differentiated teaching and learning that supports all learners. 

PRINCIPAL’S REPORT CONTINUED 
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PRINCIPAL’S REPORT CONTINUED 

Site Improvement Plan (SIP) for 2023 -2024  
We have drafted the SIP for 2023, based on the progress against the 2022 SIP.  We have narrowed the focus to 
Reading for the whole school based on High Impact Teaching Strategies and the John Munro Reading Strategies.  
We have identified a focus area for each term:  
Term 1 – Differentiated Teaching – need to continue with this from 2022  
Term 2 – Questioning  
Term 3 – Feedback to students and from students  
Term 4 – Summarising  
 
We are asking the Maths faculty to use the same strategies but apply them to Numeracy.  
 
Congratulations and Successes 

 John Barkley won the Design and Technology Teachers Association Teacher of the 
Year Award at the recent awards evening.  

The summary of JB was:  
'The Electronics Wizard' has clocked up 22 Years of teaching, 12 of which coordinating. He 
constantly sets the bar for his work ethic, content knowledge and student engagement. As 
a result of the teaching and learning that occurs in his classroom, many students are guid-
ed into apprenticeships, university study and careers in the field of technology. Having 
spent many years and countless hours assisting with moderation, university lecturing and 
mentoring early career teachers it is no surprise that many of John's students continue to 
receive high Australian Curriculum and SACE grades, as well as merits throughout their 
studies. John Barkley (JB) is a highly respected, well-known and much-loved member of 
our Design & Technology community. He is a deserving winner of this award.  
 

 Year 12, Inclusive Education Centre and Year 11 assemblies - these were well attended 
by parents/caregivers and sponsors.  They were a wonderful celebration of our stu-
dents’ successes throughout the year both academically and contributions to our 
school community.  Assemblies for the other year levels will happen over the reminder 
of the term. 

 

 Contributions by our Year 11s to the school community – when I signed the certifi-
cates for the Year 11 students, I was overwhelmed by the number of students who 
have contributed to our school community.  Just for Peer Support there were 60 students who were Peer Sup-
port Leaders due to supporting Years 7 and 8 students.   I took a moment to reflect on what they have given 
to our school community over the last year and how richer we are for their work.  Thanks also to Nat Axo for 
leading this work.  

 

 Wine Launch – this was a wonderful evening to showcase our students’ work (Wine, Hospitality, Visual Art, 
Music, Public Speaking, Tech Studies) and thank our sponsors.  At the end of the evening, it was good to talk 
with Marcus Schulz & Kevin Braunack who had the 10 year old Tawny Port named after them.  They have been 
strong sponsors of the program for so long, yet they thanked the school!  Again, a huge thank you to the 
sponsors of our Wine Program.  

 

 Year 10 STEM class presentations about Nuriootpa High School Sustainability – the Year 10 STEM class pre-
sented in groups about ideas to make our school more sustainable.  The presentations were very insightful 
and followed the Design Thinking process.  There were 2 invited guests – Lin Lin Low, Supply Sustainability 
Manager with Treasury Wine Estates and Melanie Field, the Sustainability Advisor from Ventia (company re-
sponsible for management of our school facilities).  The feedback from these 2 observers who also provided 
feedback to the students included:  

 
 

Lin Lin Low: ‘I Really appreciated the opportunity to come back to the school today and see what the students are 
proposing.   Please reach out again if you need TWE support in any of the programs that NHS are working on.’  
 

Melanie Field: ‘Thank you for the opportunity to hear the students pitches for sustainability and I look forward to 
being able to take some of those ideas and implement them as a part of our facilities management arrangement 
under the AGFMA. I definitely see opportunities with the upgrades to the septic systems over time to move to systems 
that reuse water on site, as well as integrating solar and rainwater capture as roofs are upgraded in line with the 
long-term service delivery plan that optimises the repair and replacement of assets.’  
 
 
 

Yet again, the school is very supported by external businesses.  Congratulations to Damien Jones the teacher 
working with these students.  
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In closing, I would like to thank the: 
 

 Nuriootpa High School community with whom we have had a very strong partnership during this challenging 
year – your overwhelming support has been appreciated 

 Governing Council members for their contributions to the school community, representing the families in a 
positive manner. They are a very positive group of members who are very committed to supporting our school 

 Staff for their ongoing commitment, dedication and passion – they have stood up and taken on the challeng-
es, always having the students as a focus. 

 Students for their resilience and persistence and accepting the challenges that 2022 presented them 
 
Working as a team has meant that there are far more successes for our students.  I look forward to this ongoing 
partnership in 2023 with our new families and continuing with the existing families.  
 
I wish everyone associated with our school a safe and happy summer break and send the compliments of the sea-
son to all. 
 
Gerri  

 
The Governing Council held their final meeting at the Vine Inn on Tuesday evening. 
 
Topics discussed included: 

 Update re the playground in the Inclusive Education Centre – should be ready for students to use at the be-
ginning of 2023 

 Acknowledgement of the work of Russell Johnstone, former Deputy Mayor, of the Barossa Council 

 Progress against current Site Improvement Plan and the new Site Improvement Plan 

 Site Improvement Plan for 2022 – 2024 

 Agreement to change the current Constitution to the new format  

 Approval of Pupil Free Days for 2023 

 Agreement to purchase Backup Server Replacement ($30,000), 40x Wireless Access Point's (AP's) Upgrade 
($36,000) and 25 new Staff Laptops ($42,500) out of this year’s funds. 

 Start a cycle of replacement for staff laptops rather than purchase 100 every 4 years. 

 Semester 2 data re bullying and harassment; suspension and exclusion. 

 Feedback from Canteen, Buildings and Grounds, Finance, Uniform and Wine Committees  
 

In term 4 voting occurred for our student 2023 Student Representative Council. Congratulations to the following 

students who will be in SRC next year: 

Year 8: Matthew Hay, Jayde Donaldson, Angel Deluca, Hamish Laidlaw, Caylee Robertson  

Year 9: Eddy Schutz, Tiara Walsh, Aaron Karger, Charllette Ewbank, Bailey Jacobsen  

Year 10: Hudson Lange, Abbey Mattner, Ryley Skarstrom, Harrison Schultz, Sophie Cooper  

Year 11: Kiara Schmidt, Travis Varcoe, Krystal Steinert, Remy Hughes 

Year 12: Peter Feaviour, Blair Boehm, Lucas Day, Joanna Linke, Christian Bombardieri  

This year we have worked consistently on a number of goals. We were able to provide many fundraising opportu-

nities through casual days throughout the year and have supported many initiatives outside of our school and 

have raised money for our own school projects.  

Over the school holidays there will be three new refrigerated drink fountains being installed around the school 

grounds, the SRC have contributed to the implementation of these by helping plan and provide some funding 

through our fundraising initiatives. 

PRINCIPAL’S REPORT CONTIN... 

GOVERNING COUNCIL REPORT 

SRC REPORT 
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In week 7, a working party of 30 students from the school (including many SRC members) were involved in plan-

ning, designing and painting a mural on the PE Change Rooms. Initiated by the SRC and facilitated by professional 

artist Lucinda Penn, the students were asked to consider what being a student of Nuriootpa High meant to them, 

with the key themes of kindness, diversity, respect, learning, connections, opportunity, and a meeting place sym-

bolised through the imagery painted on the 75 square brick wall.  The SRC received a grant through the Peter Leh-

mann Arts and Education Trust for the project to occur. Dulux and Mitre 10 Barossa generously sponsored the 

project by donating the paint for the mural. We wish to thank the sponsors of the mural and the staff and stu-

dents who made it possible. 

On Friday week 7 we had a casual day with funds raised going towards Lutheran Community Care Hampers which 

help support families through the holiday season. 

In week 9, the SRC will embark on a leadership and planning camp at West Beach. We will be focusing on devel-

oping our goals for 2023, while reflecting on 2022 and looking to see where we can improve. We will be involved 

in a number of team building and leadership activities and will be voting in our executive roles for 2023. 

We wish everyone a safe and restful break and look forward to seeing everyone for a great 2023. 

SRC REPORT 
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Finance Office 

The Materials and Service Charge for 2023 will be $498 for Year 7-12 students, as approved by Governing Council. 

In mid-January 2023 a statement will be posted home. 

For 2023 all school information and forms will be available on the schools website and will also be emailed 
via Daymap. If you don’t have access to the internet at home, computers are available in public libraries or you 
can contact the Finance Office from 23

 
January 2023 & forms can be posted to you. If you require any assistance 

please contact the finance office by phone on 85622022 or email dl.0788.finance@schools.sa.edu.au 
   

The following will be available on the Nuriootpa High School website in 2023.  
Go to the School Information page (from home page click on School Information in the top menu): 
  

School Information letter 
Payment By Instalment form 
Apply online School Card Form A  
Other School Card application forms 
Stationery list 
BYOD – Bring Your Own Device Information 
Canteen Online with Spriggy Schools 
 

Included in this newsletter are the 2023 Stationery requirements. The stationery packs & individual items 
can be purchased locally from newsagents in Angaston, Tanunda & Nuriootpa as well as Office National in Nu-
riootpa. These businesses will advertise when the packs are available. 

 

FINANCE 

 

HOLIDAY OPENING HOURS 2023 

Resource Centre 

MON  23 Jan 9—6pm 

TUES 24 Jan 1—6pm 

WED  25 Jan 9—3pm 

 

Week 1 2023—Uniform Shop 

MON 30 Jan  8:30—9:30am 

TUES 31 Jan 8:30—11:00am 1—3:45pm 

 

As of Week 2, the Uniform Shop will be open every  

Thursday from 8:30—11am 1—3:45pm 

UNIFORM SHOP HOLIDAY OPENING HOURS 

mailto:dl.0788.finance@schools.sa.edu.au?subject=dl.0788.finance@schools.sa.edu.au
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          Aiden Grigg—All Rounder Award            Austin Grigg—Governing Council Award 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
           

 Thorn Crowhurst—Principal’s Award   Grace Middleton—Principal’s Award 
 

Back Row:  Aiden Grigg, Riley Standish, Ella Isaacson, Austin Grigg, Oliver Doyban 
Middle Row: Joshua Sheldon, Isabel Hage, Oscar O’Dea, Jack Gibbert, Zac Butler, Bethany Chamberlain, Kaleb 
   Watton-Schultz, Tayte Jaeschke, Alex Kerr 
Front Row: Grace Middleton, Riley Fox, Maddy Desira, Wolfgang Brewis-Modra, Matilda Geyer, Sam Bubner, 
   Logan Smith 

IEC AWARD WINNERS 
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IEC CAMP — WEST BEACH 
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Some of the students were fortunate enough to have a visit to see Rosa and her new baby boy Dominic.   
Congratulations to Rosa and her family! 

ROSA NUITTA VISIT 

IEC CAMP CONTINUED 
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Anthony Sheridan wins Muriel Matters Award 

The award profiles and recognises the work and life of Muriel Matters (1877 to 1969), a South-Australian born suf-
fragist, educator and social reformer who made a difference in the early 20th century through her work and activ-
ism to further the rights and freedoms of women, promote universal access to education and have careers open to 
talent. 
 
In recognition of the change role Muriel played in societies around the world, the Muriel Matters Awards aim to 
identify and recognise young people in our schools who show the qualities of self-initiative, determination to 
make a difference despite personal challenges and a commitment to make the world a better place for all. 
The nominated student must demonstrate aspects of the following criteria: 

 self-starting and shows initiative beyond school arranged activities 

 involved in democratic processes to promote change and make a difference 

 taken action of some type 

 exhibited in their action a degree of selflessness and personal challenge 
 
These criteria are embodied in the selection criteria statement for the award that states: 
Anthony is a Year 12 student at the Flexible Learning Centre.  He has contributed to the physical school environ-
ment in a positive manner.  During the year, he needed some funds to repair his car, so he went to the community 
and asked for donations of cans and bottles.  He was overwhelmed with the support that he got and decided to 
give back to the community.  Red Cross had shared with him that many people were going cold this year and 
needed things like blankets.  To raise awareness and funds/donations he busked in the Co-Op space for this cause 
– he gave back to the community.  The busking session was very successful.  He now intends to busk for the Flood 
Appeal. 
 
As the school’s successful nominee, Anthony received a Muriel Matters Award medallion and a copy of Collette 
Snowden’s monograph, ‘Muriel Matters – That Daring Australian Girl’.  
 
Congratulations Anthony and thanks from the community. 

MURIEL MATTERS AWARD 
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By Maxwell and Oscar Schutz 

On the 16
 
November, the 2021 Nurihannam Wines were launched with new labels designed by Maegan Schiller 

and Miyu Endersby. The Tawny names were announced as Kevin Braunack and Marcus Schulz to honour their con-
tribution to the Wine Program. The Wine Launch also celebrated the wine program at Nuriootpa High School, 
demonstrating the success of the school’s wine course and everyone involved. Extensive preparations occurred 
leading up to the Wine Launch from a wide range of teachers, SSOs, Vines as Wines students and past students 
who assisted with setup, creating a ‘photo station’ and in general cleaning everything up to make it look glamor-
ous. The launch of the red and fortified wine was a success among the guests at the wine launch. The 3-hour pro-
gram consisted of dinner prepared by the Year 11 Hospitality Students and speeches made by students, teachers 
and others in the industry. Live music was provided by students and the night was hosted by members of our Stu-
dent Representative Council. The wine launch is also an opportunity to showcase the school’s link to the industry 
and potential pathways into viticulture.  It was a great evening to thank our many sponsors who have committed 
time, knowledge and money to the program. 

 

WINE LAUNCH 
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7-8 BOYS FOOTBALL 

7-9 GIRLS FOOTBALL WINNERS 

7-10 BOYS SOCCER 

7-10 GIRLS SOCCER 
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9-10 BOYS FOOTBALL 

9-10 BOYS CRICKET WINNERS 

7-12 GIRLS NETBALL 
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9-12 GIRLS HOCKEY 

9-10 GIRLS BASKETBALL 

10-12 GIRLS CRICKET 
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11-12 BOYS CRICKET 

A wonderful cultural afternoon for our Year 6 transitioning students was organised by Year 11 ATSI student – Seth Bagguley.   
 
Seth organised the afternoon as part of a stage 1 SACE unit. He organised and implemented an activity afternoon based on NAIDOC 
Week for ATSI students and Aboriginal Education staff, to work with the Year 6 transitioning students in hosting a number of cultur-
ally based activities during the day.  
 
A highlight was the kangaroo burger lunch which was led by Home Economics teacher, Ms Danielle Langhorn.  ATSI students 
worked in the Hospitality Centre to make the kangaroo patties and salads for the event. The day itself was very successful and en-
joyed by all who attended. 
“The best part of the day was meeting all the new ATSI students from the Primary Schools,” Gabriel. 
“I loved seeing all the students enjoy the activities.” Seth. 
 
Ms Axo and Brooke Klose 

YEAR 6 ATSI TRANSITION ‘NAIDOC’ AFTERNOON 
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Early in the term (week 3) a group of keen Year 11 Outdoor Ed students put their ‘no fear’ mantra to the test to 
build on their climbing experience undertaken last term at Vertical Reality. This time we ventured about an hours 
drive from Nuriootpa to an outdoor rock face called Raetjens Gap (near Palmer). We spent the good part of a day 
on a variety of outdoor climbing surfaces, such as boulders and the natural rock face, while working in teams 
climbing, abseiling and bouldering. Thanks to Ms Semmens who accompanied us on this trip!! 

  

Peter Welford 

Outdoor Ed Teacher 

YEAR 11 OUTDOOR EDUCATION 
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